Jamie Warren

Jamie Warren currently serves as Assistant Superintendent for Human Resource at
Greece Central School District in Monroe County, New York.

Ms. Warren graduated from Buffalo State College with a Bachelor’s degree in
Spanish Literature, and immediately enrolled in the same institution for graduate
work in bilingual special education, receiving her Master’s of Science degree two
years later. Subsequently, after working in public school systems for a number of
years, Ms. Warren studied for and received a Certificate in Advanced Study,
Educational Administration, at Brockport University of the SUNY System.

Following receipt of her MS, Ms. Warren became a bilingual special education
teacher in the Rochester (NY) City School District, a large primarily urban district
with a student body comprised of a high percentage of students of Hispanic origins.
After teaching successfully for seven years, Ms. Warren spent her final year in the
position serving as a Lead Teacher and Mentor, before becoming a Behavior
Intervention Specialist, a position she held for two years.

Ms. Warren was then promoted to the position of Human Capital Initiatives Director
for the District, and for just over four years was responsible for district-wide human
services for 70 school locations, with 6,800 employees. In this position, her
responsibilities include serving as human resources counsel to district
administrators on human capital practices including staffing, organization
development and effectiveness, employee relations, and communications and union
relations. After four years in this position, Ms. Warren acceded to the position of
Labor Relations Director for the District, overseeing all labor relations functions and
implementing consistent policies and procedures in compliance with collective
bargaining agreements.

Her next assignment took Ms. Warren to the Greece Central School District (GCSD),
headquartered in North Greece, New York, where she assumed the role she now
holds. There, she oversees development of Human Resources department
objectives in conformance with overall District directives, designs strategies and
activities to achieve stated goals, and serves as a key coordinator of human
resource-related activities among the District’s varied constituencies. The GCSD is
the largest suburban school district in Monroe County and the ninth-largest district
in the state, serving 17 schools with a total enrollment of nearly 12,000 students,
and more than 3,000 employees. Ms. Warren has been in this position for
approximately two years, providing leadership to the comprehensive human
resources program of the District.



