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March 2007

“What Happened to the Class of 2006?: A Comprehensive Follow-up Study of MCC Graduates”
provides critical data that demonstrates the effectiveness of the College’s transfer and career
programs. The pages of this report not only reflect the quality and determination of our students
but also the excellence and commitment of MCC faculty and staff who believe in the mission of
Monroe Community College.

Since its founding more than four decades ago, MCC has been committed to fulfilling the needs
of our community by providing a quality education for all students. Timely feedback from recent
graduates, including employment and transfer placements, is an essential component of our
ongoing performance audits and strategic decision making efforts.

Last year, 80 percent of MCC graduates who transferred to another college chose one of our
region’s four-year colleges and universities. Fifty one percent transferred to a SUNY institution.
Of those graduates who came to MCC to prepare for a career, 69 percent stayed within the
Greater Rochester area and found work in business, communication, technology and health care.

Student success has always been our highest priority. Each year, the results of this comprehensive
study fuel MCC’s continued commitment to our students and to the well-being of the Rochester

community.

Thank you for your continued interest in the success of Monroe Community College and the
thousands of students we serve.

Sincerely,

R Thomas Flynn %
President

1000 East Henrietta Road * Rochester, New York 14623-5780 ¢ 585.292.2000



INTRODUCTION

Follow-Up Study of 2006 Graduates

The information in this study is based upon
the responses of 1,239 graduates (48% response rate) of the Class of 2006.

< GRADUATES

2,574 MEMBERS OF THE CLASS OF 2006 WERE SURVEYED

1,703 (66%) HAD BEEN IN TRANSFER PROGRAMS

*710(28%) HAD BEEN IN CAREER PROGRAMS

*161(6%) HAD BEEN IN CERTIFICATE PROGRAMS

< TRANSFER PROGRAM GRADUATES

OF THE 850 (A.S./A.A.) GRADUATES RESPONDING:

*577(68%) ARE CONTINUING THEIR EDUCATION FULL-TIME

166 (20%) ARE EMPLOYED FULL-TIME

*77(9%) ARE CONTINUING THEIR EDUCATION OR ARE EMPLOYED PART-TIME

*16(2%) ARE CURRENTLY AVAILABLE FOR EMPLOYMENT

< CAREER PROGRAM GRADUATES

OF THE 331 (A.A.S.) GRADUATES RESPONDING:

*213(64%) ARE EMPLOYED FULL-TIME, 189 (57%) IN THEIR MAJOR FIELD

*55(17%) ARE CONTINUING THEIR EDUCATION FULL-TIME

*46(14%) AREEMPLOYED OR ARE CONTINUING THEIR EDUCATION PART-TIME

*12(4%) ARE CURRENTLY AVAILABLE FOR EMPLOYMENT

< CAREER PROGRAM GRADUATES - CERTIFICATES

OF THE 58 (CERTIFICATE) GRADUATES RESPONDING:

*36(62%) AREEMPLOYED FULL-TIME, 30 (52%) IN THEIR MAJOR FIELD

*7(12%) ARE CONTINUING THEIR EDUCATION FULL-TIME

*12(21%) ARE EMPLOYED OR ARE CONTINUING THEIR EDUCATION PART-TIME

*2(3%) ARE CURRENTLY AVAILABLE FOR EMPLOYMENT




HIGHLIGHTS

Respondents N=1,239

% COLLEGE TRANSFER:

* 661 (53%) OF ALL GRADUATES ARE CONTINUING THEIR EDUCATION FULL-TIME AFTER GRADUATION

767 (62%) OF GRADUATES TRANSFERRED EITHER FULL- OR PART-TIME TO ONE OF 135 DIFFERENT COLLEGES &
UNIVERSITIES

* 550(72%) OF GRADUATES ARE ENROLLED IN LOCAL COLLEGES AND UNIVERSITIES INCLUDING:

SUNY COLLEGE AT BROCKPORT ......ccoieiriiesiisssiissssssesssssssssssssssssssssssssssssenas 17
ROCHESTER INSTITUTE OF TECHNOLOGY .....ooreereeeeeeeeeeseeeeereeesiseeesesesssssessssceeens 93
ST.JOHN FISHER COLLEGE.......oiirrersscssssssssssssssessssssiiens 77
NAZARETH COLLEGE......... et sesessssssesesssesesssesssssesssssessessssenas 42
SUNY COLLEGE AT GENESED.......ooiiiiiritereresisesisssissssssssssessssesssessssssssens 42
EMPIRE STATE COLLEGE..........oeoeeeeeeeeeeeeereretsseeesseeessseessseesssesesssesesssesssssesssssesssssssenas 14
ROBERTS WESLEYAN COLLEGE........coorssccsessssesssesisssieans 13
UNIVERSITY OF ROCHESTER .....ooceoeeeeeeeereeeeesseeesseessssessssesssssesssssesssssesssssessssessenns 12

e ALL SUNY UNITS COMBINED ACCOUNT FOR 360 (47%) OF TRANSFERRING GRADUATES
* 1,193 (96%) OF GRADUATES ARE EITHER STUDYING OR WORKING FULL- OR PART-TIME

< EMPLOYMENT:

* GRADUATES WERE HIRED BY 637 EMPLOYERS.

* LOCALEMPLOYERS CONTINUE TO HIRE THE VAST MAJORITY OF OUR GRADUATES. OF THE CAREER AND CERTIFICATE
PROGRAM GRADUATES WHO INDICATED CURRENT FULL-TIME EMPLOYMENT, 82% ARE EMPLOYED LOCALLY.

e OF THE CAREER AND CERTIFICATE PROGRAM GRADUATES WHO ARE EMPLOYED FULL-TIME, 88% ARE IN JOBS RELATED
TO THEIR MAJOR AT MONROE COMMUNITY COLLEGE .

* 420 (34%) OF ALL GRADUATES ARE EMPLOYED IN FULL-TIME POSITIONS.
* 731(59%) OF ALL GRADUATES ARE EMPLOYED EITHER FULL-TIME OR PART-TIME.
* THETYPES OF COMPANIES & ORGANIZATIONS THAT MOST FREQUENTLY EMPLOY OUR GRADUATES ARE:

HOSPITALS, HEALTH CARE FACILITIES, & HEALTH CARE ORGANIZATIONS ......oreeeeeeeirceeereeemeseeesssesemssessseeeeens 188
HOTELS, RESTAURANTS, & FOOD SERVICE ORGANIZATIONS, INCLUDING GROCERY STORES........ccccoevonruueene. 167
TELECOMMUNICATIONS, BUSINESS & COMPUTER SERVICES, INCLUDING LAW OFFICES ........ccoooierereereeeens 131
RETAIL STORES, EXCLUDING GROCERY STORES ...ttt ssssssssessssssssesses 121
HEATING & AIR CONDITIONING, MANUFACTURING, & CONSTRUCTION COMPANIES.........ccooroeeereeeerreeeerecerreees 69
CITY, COUNTY, STATE, & FEDERAL GOVERNMENT OFFICES, INCLUDING LOCAL SCHOOL SYSTEMS.................. 64
SOCIAL SERVICE AGENCIES, CHILD CARE PROVIDERS, & NON-PROFIT ORGANIZATIONS. ..o 63
EDUCATIONAL INSTITUTIONS, COLLEGES, LOCAL SCHOOLS, & UNIVERSITIES ... 30

* THE LOCAL COMPANIES & ORGANIZATIONS THAT MOST FREQUENTLY HIRE OUR GRADUATES ARE:

UNIVERSITY OF ROCHESTER, INCLUDING STRONG & HIGHLAND HOSPITALS .
WWEGIMANS .t cesse s es s e8RS SRRt
ROCHESTER GENERAL HOSPITAL.....coiiieeeitiisestisees st sss sttt sttt
CITY OF ROCHESTER, INCLUDING POLICE & FIRE DEPARTMENTS, & SCHOOL DISTRICT .
MONROE COUNTY, INCLUDING IMCC .......ooieeeeiieeentineiiessisessessisessssssse s st st ssssessssssssessass s ssssssssessssssssssssessons

UNITY HEALTH SYSTEM ... seeeessecesssee et ssssesssssesssesesssesessse s es s st ss s ssssessssses s ssssnssesesssesessneses 1"




2006 TRANSFER COLLEGES

Alfred University

American University

Arizona State University

Bastyr University

Bay Path College

Broome County Community College
Bryant & Stratton Business Institute-Rochester
California State University - Chico
California State University-Los Angeles
Campbell University

Cayuga County Community College
Cazenovia College

Clarkson University

Clayton College and State University
Coastal Carolina University

Colorado Christian University

Columbia College

Columbia Union College

Columbia University in the City of New York
Columbus State University

Continental College of Beauty and Barber Styling
Continental School of Beauty Culture
Cornell University

CUNY City College

CUNY John Jay College of Criminal Justice
CUNY Lehman College

CUNY New York City Technical College
CUNY Queens College

Drexel University

East Carolina University

Eckerd College

Elmira College

Erie Community College-City Campus

Erie Community College-South Campus
Fashion Institute of Technology

Finger Lakes Community College

Five Towns College

Florida Atlantic University

Franciscan University of Steubenville
Franklin University

Gannon University

Genesee Community College

Genesee Valley BOCES

Geneva College

George Washington University

Hallmark Institute of Photography

Hilbert College

Houghton College

Isabella G Hart School of Practical Nursing
Ithaca College

Johnson & Wales University

Kaplan University

Keuka College

La Salle University

Liberty University

Life University

Livingstone College

Loyola University Chicago

Mansfield University

Medaille College

Mercyhurst College

Michigan State University

Minnesota State College - Southeast Tech
Monroe Community College

Morgan State University

Nazareth College

New York Fire Academy

New York School of Interior Design

New York University

Niagara University

Northeastern Illinois University

Ohio State University

Paul Smith's College of Arts & Science
Pennsylvania Culinary

Philadelphia University

Queens College

Roberts Wesleyan College

Rochester General Hospital School of Medical Technology
Rochester Institute of Technology

Rutgers University-New Brunswick

Salem State College

San Diego State University

Slippery Rock University of Pennsylvania
Springfield College

St. James Mercy Hospital School of Radiologic Sciences
St. John Fisher College

St. Petersburg College

SUNY Brockport

SUNY Buffalo State College

SUNY College at Old Westbury

SUNY College of Agriculture & Technology at Morrisville
SUNY College of Environmental Science & Forestry
SUNY Cortland

SUNY Empire State College

SUNY Fredonia

SUNY Geneseo

SUNY Health Science Center at Syracuse
SUNY Institute of Technology at Utica/Rome
SUNY New Paltz

SUNY Oneonta



2006 TRANSFER COLLEGES

SUNY Oswego

SUNY Plattsburgh

SUNY Potsdam

SUNY University at Albany

SUNY University at Binghamton

SUNY University at Buffalo

SUNY Upstate Medical University

Syracuse University

Temple University

The Art Institutes International at San Francisco
The New School

Thomas Edison State College

United States Naval Academy

University of California-Los Angeles

University of Central Florida

University of Colorado at Denver

University of Colorado at Denver and Health Science Center
University of Delaware

University of Florida

University of Maryland - College Park
University of Maryland Eastern Shore
University of North Carolina at Greenshoro
University of Phoenix

University of Rochester

University of South Carolina

University of South Carolina at Columbia
University of South Florida

University of Southern California

University of Tampa

University of Vermont & State Agricultural College
University System of Maryland

Washington State University

Wayne-Finger Lakes BOCES School of Practical Nursing
Wellesley College

Wheaton College



2006 EMPLOYERS

5-7-9

ABVI Goodwill

AccounTemps

Accu-Tax Ltd.

ACM Medical Lab

Action Telephone

Adams Dish Network

Adecco Staffing

ADI Contracting

ADT Security Services, Inc.

Advantage Counseling Service

Agency Partners

Al Sigl Center

All Set To Go

Allstate Insurance

Alstom

Alzheimers Association

American Eagle Outfitters

American Fruit & Vegetables

Amiel's Original Submarines

Anderson Water

Applebee's

ARC of Monroe County

Aspen Dental

Atria Assisted Living

Auntie Anne's Pretzels

Avon Nursing Home

Banana Republic

Banners Childcare

Baptist Memorial Hospital Medical
Center

Barnes & Noble Booksellers

Bartlett's

Batavia Restaurant Supply

Bausch & Lomb

BAX Global

Baypath College

Bazil's

Bed Bath & Beyond

Bennigan's

Benucci's

Best Buy

Bethesda Hospital

Biaggi's Restaurant

Big Lots

Big M Supermarket

Bill Gray's

BJ's Wholesale Club

Bliss Shurfine Food Mart

Blockbuster Video

Blue Cross Arena

Bon Ton

Bonefish Grill

Borders Books & Music

Bosch Security Services

Boyar Restaurant

Bree's Childcare Service

Brentland Woods

Brighton Central School District

Brinkman Precision, Inc.

Brite Computers

Browncroft Interiors

Bruster's Ice Cream

Buckman's Car Wash

Budget Rent-A-Car

Burgess & Burgess Masonry
Construction

Cabernet Café

Caffe Ladro

Calnon & Cilano, DDS

Calvin Klein

Canandaigua Orthopedic

Capizzo's

Care-A-Lot Childcare

Carlson Wagonlit Travel

Cayuga Radio Group

CBS Radio

Center for Disability Rights

Center for Disability Services (CDS)

Cerebral Palsy of Rochester

Charlotte Russe

Chase Bank

ChildTime

Chili's

Choice One Communications

Churchville-Chili School District

Cingular Wireless

Cisco Systems

Citizens Bank

Citizens Financial Group

Citrix

City of Rochester

City of Rochester Police Department

CJW Designs

Clarion Riverside Hotel

Clutter To Cash

Cobb's Hill Pizzeria

Coldwell Banker Prime Properties
(CBPP)

College Club Beverage

Colonial Belle

Columbia University

Comac Building Service
Commercial Success
Commodore

Comp USA

Compass Bank

Compass Group

Computer Reporting
Coolidge Grecian Gardens
CooperVision

Cordially Yours

Corneles Engineering
Country Kitchen

County Sheriff's Office

CPA Financial Services
Cracker Barrel

Crestwood Child Center
Crossfield Heating & Air Conditioning
Crown Electric Supply
Crowne Plaza Hotel

CVsS

D & D Automotive

Dansville Dental Professionals
Dansville Four Square Church
Datrose

Davane Associates

Dave Feldman's Heating and Cooling
Debbie Supply

Del Monte Renaissance
Delmonico's Italian Steak House
Delphi

Delta Sonic

DePaul

DePaul Assisted Living
DePaul Community Services
DePaul Cornerstone

Derick Monument

Dewey Ballentine

Dial America

DiBella's Sub Shop

Dick Ide

Dick's Sporting Goods
Dinosaur BBQ

Distillery

Distinque

Donnelly's Restaurant
Dorschel Automotive

Dr. Reeves, DDS

Duke University Hospital



2006 EMPLOYERS

Dunbar Armored, Inc.

E.J. DelMonte Corporation

Eagle Mountain

East House Corporation

Easy Games Electronic Boquet

Eckerd Pharmacy

Ecovation Inc.

Edgerton Floral Co.

Elderwood Healthcare at Crestwood

Electric Beach

Elim Fellowship

Elliott, Stern, & Calabrese, LLP

EMA Design Automation, Inc.

English Designs

Enterprise Rent-A-Car

Eric Hanson, DDS

Eric Morono, DDS

ESL Federal Credit Union

Ewakyu, Inc.

Excellus Blue Choice & Blue Shield

Executive Reporting Service

Expressway Auto Auction

Extremely Hot Signs

Fairport Fire Department

Fairport Ford

Fairview Lanes

FastSigns

Federal Express

Finger Lakes DDSO

Finger Lakes Health

First Choice Funding

First Niagara Bank

First Quality Musical Supplies (FQMS)

Five Star Tool Co.

Fix Spindleman Brovitz & Goldman P.C.

Flower City Glass

Fratelli's Restaurant

Friendly Home

G.W. Lisk

Gananda-Walworth Physical Therapy &
Village Fitness

Gander Mountain

Garaglio's

Garden Factory

Gary Bitetti, Attorney

Gem Lab

Gentle Dental Care

Gerrard Difusco, DDS

Global Communications Solutions

Golden Tans

Golf Galaxy

Good Temps

Gray Garage

Great Skate

Greater Rochester International Airport

Greece Central School District

Greece Olympia High School

Guardsmark

Hahn Automotive

Hampton Inn

Harris Communications

Harris Interactive

Hazlow Electronics, Inc.

Head Start

Heritage Christian Services

Heritage Packing

Hess

Hess Express

Hicks & McCarthy

Highland Hospital

Hill Publishing

Hillside Children's Center

Hillside Work Scholarship Connection

Hilton Animal Shelter

Hilton East Assisted Living

Hi-Qual Heating and Cooling

Hollister Co.

Hollywood Tans

Holy Family School

Home Depot

Hoselton Chevrolet

HSBC Bank USA

Hufsmith & Associates

Hunter Air Force Base

Hyatt Regency

Hyatt's Graphic Supply

Ibero-American Action League

IDE Group

IDE Imaging

IHOP

Independent Living for Seniors

Independent Umpires Association

Institute for Community College
Development (ICCD)

Institute for Research in the Social
Sciences (IRSS)

Irondequoit Animal Hospital

Isaac Heating & Air Conditioning

J&4J Newsstand

J.P. Morgan Chase

Jamar Printing

Jefferson Avenue Childhood
Development Center

Jemko Transport

JetBlue Airlines

Jewish Community Center

Jewish Family Services

Jewish Home of Rochester

Jimmy Mac's

Jitters Café

JoAnn Fabrics

Joseph Dinolfo, Attorney

JP Morgan Chase

JT's Drive-In Car Shop

Kal Tool

Keenan's Restaurant

Kelly Engineering

Kelly Services

Kenneth R. Ronzo, DDS

Kenron Industrial Air Conditioning

Kenyon & Kenyon, LLP

Kessler Family LLC & CCDP

Kinney Drugs

Klein Steel

Kmart

Kodak

Kohl's

Lakeside Child Development Center

Lakeside Memorial Hospital

Larson Engineering

LDA Life and Learning Services

Len Rugg's Office Furniture

Leo J. Roth Corporation

Liberty Pumps

Lifetime Assistance

Lifetime Brands

Lifetime Health Medical Group

Lindburger's

Lisa's Hallmark

Litron Laboratories

Livingston County Emergency Medical
Service (EMS)

Loving Touch Day Care

Lowe's Home Improvement

Main Automotive Service

Market Research Partners

Marketview Liquor

Mark's Pizzeria

Marriott

Marriott Courtyard



2006 EMPLOYERS

Marshall's

Mayzon Corp.

Mazzola Insurance

McAlpin Industries

McDonald's

McLouth Chevrolet

Mercyhurst College

Merrill-Tech

Mex Restaurant

Michael E. Yeager Construction Co.

Mighty Undercare

Mobile Graphics

Monro Muffler

Monroe #1 BOCES

Monroe Community College

Monroe County

Monroe County Department of Health &
Human Services

Monroe County Hall of Justice

Monroe County Sheriff's Office

Monroe Extinguisher

Monroe Golf Club

Monroe Plan

Monroe Title Insurance

Morris & Morris, Attorneys

Morris Wortman, M.D

Mt. Morris Dance Studio

Mukon's Express

National Income Life Insurance Co.

Nationwide Precision Products

Nazareth College

Nazareth Elementary School

New Era Performance

New York Air Brake

New York Dialysis

New York Life

New York State

New York State Department of
Transportation

New York State Dialysis

New York State Insurance Fund

New York State Police

Newport Corporation

Nicolas H. Noyes Memorial Hospital

Nordstrom's

Nothnagle Realtors

Nunda Auto Parts, Inc.

Oak Hill Country Club

0CD Johnson & Johnson

Office Max

Old Navy

Olive Garden Restaurant

Olivia's

Omni Security

Ontario County

Optimation Technology, Inc.

Optimax

Ortho-Clinical Diagnostics Johnson &
Johnson

Orthopaedic Associates of Rochester

Outback Steakhouse

PAETEC

Paradise Travel

Paris Heating & Cooling

Park Ridge Child Care Center

Park Ridge Dialysis

Park Ridge Hospital

Parkside Diner

Parsons Pipe Organ Builders

Partners and Napier

Party City

Pathway Houses of Rochester

Paychex

PCA International, LLC

Peak Fitness

Peko Precision

Peko Precision Products

Pelligrino's Deli Café

Penfield Racquetball Club

Penfield Veterinary Hospital

Pepsi

Perinton Vision Care

Perkin's Family Restaurant

PetSmart

Phillips Van Heusen

Piano Works

Pics Telecom

Piehler Pontiac

Piercing Pagoda

Pita Pit

Pizza Corner

Polise Dental Services

Pomodoro Grill

Pontillo's Pizza

Pottery Barn

Pottstown Lincoln Elementary School

Precise Tool

Precision Design Systems

Premier Locating

Premier Staffing

Prestige Precision Products

Pride & Joy Child Care

Primrose School of Lake Norman
Private Family

Promised Land Child Care Center
Puerto Rican Youth Development (PRYD)
Quality Inn and Suites

Quality Vision International
Qualtech

Radio Shack

Randall Freeman, DDS

Rauberdale Farms

RC Shaheen's

Red Fedelle's Brook House

Red Lobster

Regal Cinemas

Re-Max Realty Corp.

Residence Inn

Restaurant 2 Vine

Rex Rehab and Nursing Care Center
Ridge Road Fire District

Rite-Aid

Riverside Parking

Roadhouse Grill

Robinson Logging

Rochester Airport Marriott
Rochester Business Alliance
Rochester City Court

Rochester City School District
Rochester Club Ballroom
Rochester Gas & Electric (RG&E)
Rochester General Hospital
Rochester Home Builders Associates
Rochester Institute of Technology (RIT)
Rochester Museum & Science Center
Rochester Police Department
Rochester Precision Optics
Rochester Stamping, Inc.

Roger Rowers Studio

Rohm Services

Romano's Macaroni Grill

Rosie's Renaissance

RP Fedder Corporation
Rural/Metro Medical Services

S. Guarnieri, DDS

Sabin Metal Corp.

Sam's Club

Schaller's

Schlegel Corp.

Schoen Place Auto



2006 EMPLOYERS

Science Applications International Corp. The Source Waste Management
Securitas U.S.A. Therapeutic Massage & Body Wegmans
Self-Employed Thomas Destefano, DMD Wegmans Construction
Semrock Thompson Health Hospital Wegmans Corporate
Seneca Foods Co. Thomson-West Wegmans Warehouse
SEVideo Time-Warner Cable WellStar Cobb Hospital
Shamrock Jack's Steak & Seafood Tinseltown Theatre Wendy's
Sherwin Williams Toddlers Workshop Wesley Medical Solutions
Sinbad's Mediterranean Cuisine Tops Friendly Markets White Oak Landscaping & Irrigation
Sleep City Total Williamson Middle School
Society for the Protection & Care of Town of Henrietta Wireless Expressions
Children (SPCC) Town of Irondequoit Wireless Zone
Sodexo Town of Pittsford Community Library Wolff Family Dentistry
Solmac Town of Webster Wolpoff and Abramson, LLP
Soyata Computers Transcat Incorporated Women Gynecology & Childbirth
Sprint/Nextel True Value Hardware Associates
SPS Medical Supply Corp. Tully's Wordingham Technologies
St. Ann Nursery Home Tyco Health Care World Wide News
St. Ann's Community U.S. Army National Guard WXXI
St. John Fisher College U.S. District Court Xerox
St. Petersbhurg College U.S. Navy Yard of Ale
Staples U.S. Postal Service YMCA
Star Headlight & Lantern Co. Unisys Zale's Jewelry
Starbucks United Cerebral Palsy (UCP)
Starry Nights Café United Parcel Service (UPS)
State Farm Insurance United States Air Force
Steinbrenner Law Offices Unity Health System
Storm Frog University Medical Imaging
Strathallan Hotel University of California at Los Angeles
Strong Health (UCLA)
Strong Memorial Hospital University of Rochester (U of R)
Strong Staffing Uno Chicago Grill
SUNY Brockport BASC Urban League of Rochester
SUNY Geneseo USAirways
SUNY Geneseo Campus Auxiliary USAirways Flight Services Systems
Services VA Medical Center
Sutherland Group Valtech
Sydor Optics Valu Home Center
Symon Communications Van Ernst Refrigeration
Syracuse University Verizon Wireless
T.C. Hooligan's Vermont Pub & Brewery
Target ViaHealth
Ted Collins Associates, Ltd. Victoria's Secret
Telecomp Viking Floors, Inc.
TES Environmental Virginia State Police
TGIFriday's Wade Market
The Limited Wal-Mart
The Lodge at Woodcliff Walt Disney World
The Monroe Plan for Medical Care Walther Productions
The Quatela Group Washington Mutual






TRANSFER CURRICULUM - A.S.

Comparison Summary: Transfer Curriculum - A.S.

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 1,647 1,721 1,674 1,482
NUMBER RESPONDING TO SURVEY 828 1,308 1,175 927
RESPONSE RATE 50% 76% 70% 63%
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 557 873 718 598
NUMBER EMPLOYED FULL-TIME 125 291 321 215
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 117 112 99 84
NUMBER AVAILABLE FOR EMPLOYMENT 16 16 22 20
NUMBER OTHER* 13 13 9 10
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 16 252 75 223

* [pp)

,

those with und

ded plans for employ

t or further ed.




TRANSFER CURRICULUM - A.S.

Advertising: Commercial Art

2006 COLLEGES PROGRAMS
Rochester Institute of Technology Illustration
Roberts Wesleyan College Marketing
2006 EMPLOYERS POSITIONS
YMCA Staff Member

Wegmans Baker



TRANSFER CURRICULUM - A.S.

Advertising: Commercial Art

YEAR OF GRADUATION

2006 2005 2004 2003

NUMBER RECEIVING DEGREES 14 10 1"
NUMBER RESPONDING TO SURVEY 4 7 7

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 2 4 7

NUMBER EMPLOYED FULL-TIME 0 1 0

NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 0 0

NUMBER AVAILABLE FOR EMPLOYMENT 1 1 0

NUMBER OTHER * 1 1 0

NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) 0 2 0

*Includes those with undecided plans for employ or further ed

Advertising: Commercial Art

The Advertising: Commercial Art, Associate in Science degree prepares students interested in commercial art,

commercial illustration, and media arts for further study in these areas at a four-year college or university.
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TRANSFER CURRICULUM - A.S.

Business Administration

2006 COLLEGES

PROGRAMS

Alfred University

Arizona State University
Columbus State University
Cornell University

Florida Atlantic University
Franklin University

Hilbert College

Houghton College

Liberty University
Mansfield University
Medaille College

Monroe Community College
Nazareth College

Niagara University
Roberts Wesleyan College
Rochester Institute of Technology

Rutgers University-New Brunswick
San Diego State University
St. John Fisher College

St. Petersburg College
SUNY Brockport

SUNY Buffalo State College

SUNY Cortland

SUNY Empire State College

SUNY Geneseo

SUNY Oswego

SUNY University at Buffalo

Syracuse University

University of Phoenix

University of South Carolina at Columbia

n

Accounting

Business-Accounting

Accounting

Applied Economics-Management (3)

Business

Finance

Business Administration

Accounting-Business Administration

Business Management-Finance

Business Administration-Accounting

Business Administration

Accounting (2)

Business Administration-Human Resources, Business
Administration (3)

Accounting

Organizational Management (2)

Accounting-Finance, Accounting (5), Business
Management-Finance, Business Management (4),
Management & Information Systems (MIS), Marketing (2),
Service Management

Technology Education

Business-Law

Accounting (2), Bookkeeping-Accounting, Business-
Marketing, Business, Business Administration-
Accounting, Business Management (4), Business
Management-Human Resources, Business Management-
Financial Planning, Finance, Management, Accounting
Finance

Accounting (4), Business-Marketing (2), Business,
Business Administration-Management (2), Business
Administration (8), Business Management (3), Education,
English, Finance, Marketing

Business Administration (2)

Sports Management

Business Administration (2)

Business, Business Administration (3)

Business Administration

Accounting (3), Business Administration, Finance
Advertising

(Not reported)

(Not reported)



TRANSFER CURRICULUM - A.S.

Business Administration

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 260 276 246 243
NUMBER RESPONDING TO SURVEY 138 211 165 152
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 83 145 90 87
NUMBER EMPLOYED FULL-TIME 27 55 60 45
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 29 8 12 17
NUMBER AVAILABLE FOR EMPLOYMENT 4 2 1 3
NUMBER OTHER * y) 1 2 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 2 37 15 43
ludes those with undecided plans for employ or further ed

Business Administration

The Associate in Science degree in Business Administration is designed to be equivalent to the first two years of a
bachelor degree program. This program is for students who are planning to transfer to a four-year college or university
and would like to major in such areas as: accounting, finance, management, marketing, human resources, management

information systems, and other business related fields.

12




TRANSFER CURRICULUM - A.S.

Business Administration

2006 EMPLOYERS POSITIONS

5-7-9 Junior Manager

ADI Contracting Resource Desk Coordinator
Al Sigl Center Human Resources Manager
Applebee's Server (2)

Banners Childcare Assistant Teacher

Barnes & Noble Booksellers Café Lead

Bennigan's Sales Associate
Blockbuster Video Cashier

Bon Ton Sales Associate

Brite Computers Clerk

Buckman's Car Wash Car Wash Attendant
Budget Rent-A-Car Car Rental Associate
Chili's Server (2)

City of Rochester Clerk Il

College Club Beverage Cashier

Compass Bank
Computer Reporting
CPA Financial Services
Delmonico's Italian Steak House
Delta Sonic

DePaul Community Services
Dick Ide

Dinosaur BBQ
Ecovation Inc.

Electric Beach
Enterprise Rent-A-Car
Federal Express

First Choice Funding
First Quality Musical Supplies (FQMS)
Friendly Home

Gary Bitetti, Attorney
Golden Tans

Golf Galaxy

Great Skate

Hahn Automotive

Harris Interactive

Home Depot

HSBC Bank USA

J&J Newsstand
JetBlue Airlines

Jimmy Mac's

Kodak

Lindburger's

Mazzola Insurance
Monroe Extinguisher
Monroe Title Insurance
New Era Performance
New York Life

Old Navy

Olive Garden Restaurant

13

Financial Sales Representative
Court Reporter
Assembler |

Server

Car Washer

Van Driver

Sales Associate

Hostess

Buyer

Tanning Salon Manager
Manager

(Not reported)

Mortgage Broker
Consultant

Clinical Assistant

Legal Secretary
Assistant Manager

Sales Assistant

Sales Associate
Accounts Payable Clerk
Billing Clerk

Sales Specialist

Head Bank Teller
Newsstand Clerk
Customer Service Representative
Bartender

Supply Chain Professional
Server

Customer Service Representative
Controller

Clerk Typist

Shipping Manager
Insurance Agent

Sales Associate

Server



TRANSFER CURRICULUM - A.S.

Business Administration

2006 EMPLOYERS

POSITIONS

Omni Security

Ortho-Clinical Diagnostics Johnson & Johnson
Parkside Diner

Paychex

Peko Precision Products

Pepsi

Perkin's Family Restaurant
Pontillo's Pizza

Pottstown Lincoln Elementary School
Precision Design Systems
Private Family

Radio Shack

RC Shaheen's

Regal Cinemas

Rex Rehab and Nursing Care Center
Rochester Gas & Electric (RG&E)
Rohm Services

Romano's Macaroni Grill
Securitas U.S.A.

St. John Fisher College

St. Petersburg College

Ted Collins Associates, Ltd.

The Limited

The Source

Time-Warner Cable

Tops Friendly Markets

True Value Hardware

Unisys

United Parcel Service (UPS)
Unity Health System

University of Rochester (U of R)
Verizon Wireless (2)

Victoria's Secret

Wal-Mart

Wegmans

Wireless Zone
Xerox

Yard of Ale

14

Office Manager

Administrative Assistant

Dishwasher

401k Service Advisor I, Administrative Assistant, Client
Services Representative, Human Resources Specialist
Accounts Receivable Clerk

Sales Manager

Server

Manager

Teacher's Assistant

Contracts Manager

Nanny

Assistant Manager

Mix Room Manager

Assistant Manager

Activities Coordinator

Engineer

Accounts Payable Clerk

Server

Security Guard

Staff Accountant

Senior Administrative Specialist

Garden Store Nursery Manager

Sales Associate

Jeweler

Cable Installation Technician, Help Desk Support
Specialist

Clerk, Stockperson

Sales Associate

Contract Technician

Supervisor

Clerk, Food Service Assistant

Insurance Collections Specialist

Operator

Sales Associate

Customer Service Representative

Accountant, Call Center Representative, Customer
Service Representative, Front End Coordinator, Pharmacy
Technician

Sales Representative

Account Associate, Administrative Assistant, Analyst,
Marketing Analyst

Server



TRANSFER CURRICULUM - A.S.

Communication & Media Arts

2006 COLLEGES

PROGRAMS

Ithaca College

La Salle University

Monroe Community College
Rochester Institute of Technology
St. John Fisher College

SUNY Brockport

SUNY Buffalo State College

SUNY Fredonia

SUNY Geneseo

The Art Institutes International at San Francisco
University of Central Florida

2006 EMPLOYERS

Communications, Integrated Marketing Communications,
Television & Radio

Digital Art

Communications-Journalism, Liberal Arts

Professional & Technical Communications
Communications-Journalism, Communications (4)
Communications-Broadcasting, Communications, English
Literature-Secondary Education, Journalism-Studio Art,
Journalism, Recreation Therapy

Communications-Public Relations
Communications-Media Arts

Communications

Motion Pictures and Television

Broadcast Journalism

POSITIONS

ADI Contracting

ADT Security Services, Inc.
Applebee's

Bausch & Lomb

Bosch Security Services
Bruster's Ice Cream
Cayuga Radio Group

CBS Radio

Citizens Financial Group
DiBella's Sub Shop
Distinque

Home Depot

Hyatt Regency
Ibero-American Action League
Marshall's

Olivia's

Paychex

Rochester Museum & Science Center (RMSC)
Roger Rowers Studio
Sleep City

Tully's

Unity Health System
Wegmans

Xerox
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Inbound Technician

Telephone Operator

Server

Credit Analyst

Customer Service Representative
Manager

On-Air Radio Personality
Promoter

Senior Bank Teller

Assistant Manager
Receptionist

Kitchen Designer

Banquet Server

Case Advocate

Sales Associate

Server

Client Services Representative
Floor Staff Supervisor

Printer

Operations Manager

Server

Pharmacy Technician

Cheese Shop Helper, Customer Service Representative
Key Operator



TRANSFER CURRICULUM - A.S.

Communication & Media Arts

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 78 58 77 74
NUMBER RESPONDING TO SURVEY 36 42 55 51
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 24 33 31 36
NUMBER EMPLOYED FULL-TIME 5 7 15 9
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 5 2 8 4
NUMBER AVAILABLE FOR EMPLOYMENT 1 0 0 1
NUMBER OTHER* 1 0 0 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 1 9 5 8
*Includes those with undecided plans for employ or further ed

Communication & Media Arts

The Associate in Science degree in Communication & Media Arts emphasizes writing, speaking, and the presentation
of visual information, while providing an excellent foundation in liberal arts and sciences. The communications courses
focus on topics such as audience analysis, copyright laws, freedom and ethics of the press and speech, and the impact of
communications technology on education, business, and the formation of public opinion. Through laboratory and studio
experiences, students create publications, develop visual and broadcast information formats, and become familiar with the
equipment used by communications specialists.
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TRANSFER CURRICULUM - A.S.

Computer Information Systems

2006 COLLEGES

PROGRAMS

Rochester Institute of Technology

Information Technology (2), Management & Information
Systems (MIS)

SUNY Brockport Computer Science
SUNY Geneseo Business Administration
2006 EMPLOYERS POSITIONS

Hazlow Electronics, Inc. Data Entry Clerk

Kodak Market Attendant
Storm Frog Content Manager
USAirways Flight Services Systems Ramp Agent

Verizon Wireless

17

Universal Technician



TRANSFER CURRICULUM - A.S.

Computer Information Systems

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 16 13 24 37
NUMBER RESPONDING TO SURVEY 8 8 15 22
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 4 6 7 14
NUMBER EMPLOYED FULL-TIME 3 2 6 6
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 1 0 1 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 1 y)
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 3 1 4
*Includes those with undecided plans for employ or further ed i

Computer Information Systems

Information systems professionals play a key and vital role in the management and growth of an organization. Through
a combination of computer management and social skills, these professionals become the creative problem-solvers who
define and implement the information needs of an organization and develop related organizational structures. The program
develops in the students a basic understanding of computer skills and strategies to be applied to the discipline of computer
information systems. The foundations are then more fully developed in a baccalaureate program in computer information
systems, management information systems, telecommunications, database administration, or other computer systems

curricula.
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TRANSFER CURRICULUM - A.S.

Computer Science

2006 COLLEGES PROGRAMS

Rochester Institute of Technology Computer Science (5)

SUNY Brockport Computer Science (2), Math-Computer
2006 EMPLOYERS POSITIONS

Cingular Wireless Sales Representative

Home Depot Cashier

Lowe's Home Improvement
New York Air Brake
Securitas U.S.A.
Wegmans

Xerox

19

Customer Service Representative
Quality Manager

Security Office Clerk
Stockperson

Software Integration Engineer



TRANSFER CURRICULUM - A.S.

Computer Science

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 12 18 27 21
NUMBER RESPONDING TO SURVEY 10 17 16 12
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 7 13 1 7
NUMBER EMPLOYED FULL-TIME 2 4 y) 5
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 1 0 1 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 y) 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 1 1 7
*Includes those with undecided plans for employ or further ed i

Computer Science

Computer Science includes both the study of underlying theories of computing as well as the specific applications of
information manipulation and problem-solving. The Computer Science program provides the first two years of instruction
for students who plan to transfer to baccalaureate programs at four-year colleges. The program offers a balance of
computer science, mathematics, and science courses with sufficient flexibility to accommodate a range of student career

interests and the various emphases and requirements of upper division programs.
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TRANSFER CURRICULUM - A.S.

Criminal Justice

2006 COLLEGES

PROGRAMS

Alfred University

Monroe Community College
Rochester Institute of Technology
SUNY Brockport

SUNY Buffalo State College
SUNY Fredonia

SUNY Geneseo

SUNY University at Buffalo
University of Rochester

Criminal Justice

Paralegal Studies

Criminal Justice

Criminal Justice (8), Sociology
Political Science

Criminal Justice

English

Criminal Justice

English Literature

Customer Service Representative

2006 EMPLOYERS POSITIONS
ADT Security Services, Inc.
Bill Gray's Cook

Center for Disability Rights

City of Rochester Police Department
Dick's Sporting Goods

Donnelly's Restaurant

Greater Rochester International Airport
Heritage Christian Services

Hess Express

New York State Police

Pizza Corner

Puerto Rican Youth Development (PRYD)
Rochester Club Ballroom

Sabin Metal Corp.

Self-Employed

Staples

Tops Friendly Markets

Unity Health System

Valu Home Center

Home Health Aide
Police Officer

Certified Fitness Trainer
Busboy

Fuel Agent

Resident Counselor
Assistant Manager
Police Officer

Server

Youth Intervention Specialist
Server

Security Officer

D.J.

Order Picker

Front End Manager
Registered Nurse (RN)
Stockperson



TRANSFER CURRICULUM - A.S.

Criminal Justice

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 49 61 56 46
NUMBER RESPONDING TO SURVEY 25 37 42 25
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 17 26 28 18
NUMBER EMPLOYED FULL-TIME 4 6 9 5
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 4 1 1 2
NUMBER AVAILABLE FOR EMPLOYMENT 0 1 y) 0
NUMBER OTHER* 0 y) 1 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 1 18 2 12
ludes those with undecided plans for employ or further ed
Criminal Justice

This program provides the first two years of instruction for students who plan to transfer to a bachelor degree program
at a four-year college or university. Itis appropriate for students interested in advanced education to pursue a career in
probation, parole, public safety, or criminal justice planning. Itis also an appropriate avenue to public administration and

public service degree programs.
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TRANSFER CURRICULUM - A.S.

Engineering Science

2006 COLLEGES

PROGRAMS

Clarkson University

Drexel University

Keuka College

Rochester Institute of Technology

SUNY University at Buffalo
University of Florida

Civil Engineering

Architectural Engineering

Elementary Education

Aerospace Mechanical Engineering, Electrical
Engineering, Mechanical Engineering (3), Mechanical
Engineering Technology, Microelectronic Engineering,
Microelectronic Engineering Technology

Engineering Science, Mechanical Engineering (2)
Nuclear Engineering

2006 EMPLOYERS POSITIONS
Bartlett's Delivery Driver

Gander Mountain Sales Associate
Old Navy Sales Associate

Riverside Parking
Rural/Metro Medical Services
Wegmans

23

Maintenance Worker
Emergency Medical Technician (EMT)
Baker, Meat Packer



TRANSFER CURRICULUM - A.S.

Engineering Science

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 32 39 26 34
NUMBER RESPONDING TO SURVEY 17 30 18 26
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 15 23 13 24
NUMBER EMPLOYED FULL-TIME 1 4 2 1
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 1 2 2 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 1 0 0
NUMBER OTHER* 0 0 0 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 8 3 4
*Includes those with undecided plans for employ or further ed

Engineering Science

The program in Engineering Science is designed for students planning a career in the engineering professions who intend
to transfer to a baccalaureate program in engineering. It provides essentially the same educational experience during the
first two years as that of four-year institutions and allows transfer with full junior status. In addition, the program is broadly
based so as to fully prepare graduates, upon transfer, to specialize in any of the various fields of engineering such as
mechanical, electrical, aerospace, chemical, biomedical, and the like.
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TRANSFER CURRICULUM - A.S.

Fine Arts

2006 COLLEGES

PROGRAMS

Alfred University

CUNY Lehman College
Monroe Community College
Nazareth College

SUNY Brockport

SUNY University at Buffalo
University of Rochester

Fine Arts (2)

Anthropology - Art History
Nursing

Fine Arts

Fine Arts

Arts

American Sign Language (ALS)

2006 EMPLOYERS POSITIONS
CJW Designs Designer

Gem Lab Jewelry Refiner
Marketview Liquor Cashier

Mark's Pizzeria
Staples

Victoria's Secret
Washington Mutual

25

Pizza Deliveryperson
Copy Center Associate
Sales Associate
Telephone Banker



TRANSFER CURRICULUM - A.S.

Fine Arts

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 17 15 22 10
NUMBER RESPONDING TO SURVEY 10 9 17 6
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 7 6 9 4
NUMBER EMPLOYED FULL-TIME 2 1 4 0
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 1 2 3 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 1 1
NUMBER OTHER* 0 0 0 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 4 0 1
*Includes those with undecided plans for employ or further ed

Fine Arts

This program is designed for students seeking to continue their education at a four-year college or university in
preparation for a career in an area such as design, drawing, painting, sculpture, or art history.
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TRANSFER CURRICULUM - A.S.

Information Technology

2006 COLLEGES

PROGRAMS

Rochester Institute of Technology

2006 EMPLOYERS

Applied Network & Systems Administration, Information
Technology (2)

POSITIONS

Cisco Systems
Tyco Health Care

27

Customer Support Engineer
Intern



TRANSFER CURRICULUM - A.S.

Information Technology

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 1 1 1 .
NUMBER RESPONDING TO SURVEY 3 1 1 .
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 3 1 0 .
NUMBER EMPLOYED FULL-TIME 0 0 1 .
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 0 0 .
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 .
NUMBER OTHER * 0 0 0 .
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 N.A. N.A. o
*Includes those with undecided plans for employ or further ed

Information Technology

« - First degree awarded in 2004.
N.A. - Information Not Available.

This program is designed to give students a solid foundation in information technology to foster success in obtaining
a four-year degree. Students gain a background in networking, programming, database design, and website design. This

degree program also provides the solid math background required to develop problem-solving skills.
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TRANSFER CURRICULUM - A.S.

International Business

2006 COLLEGES PROGRAMS

Kaplan University (Not reported)

Monroe Community College Liberal Arts

Rochester Institute of Technology International Business (2)

2006 EMPLOYERS POSITIONS

Bazil's Server

Chase Bank Bank Teller

HSBC Bank USA Customer Service Representative
Viking Floors, Inc. Office Clerk
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TRANSFER CURRICULUM - A.S.

International Business

YEAR OF GRADUATION

2006 2005 2004 2003

NUMBER RECEIVING DEGREES 10 9 16
NUMBER RESPONDING TO SURVEY 4 7 1

NUMBER CONTINUING THEIR EDUCATION FULL-TIME ] 7 9

NUMBER EMPLOYED FULL-TIME 0 0 2

NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 0 0

NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0

NUMBER OTHER* 0 0 0

NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) 0 1 0

*Includes those with undecided plans for employ or further ed

International Business

This program is designed to prepare students to transfer to a four-year college or university that offers majors in
business, international business, marketing, economics, finance, or related areas. The curriculum provides students who
are considering a career in international business, commerce, or diplomacy with a solid background in language, culture,
international politics, and business. The program provides students with a better understanding of global, political, social,
economic, and trade relationships by blending elements of liberal arts and business curricula.
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TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences/Human Services Certificate

2006 COLLEGES

PROGRAMS

Monroe Community College (4)
Nazareth College

Roberts Wesleyan College

St. John Fisher College

SUNY Brockport (6)

SUNY Empire State College

SUNY Institute of Technology at Utica/Rome
SUNY University at Buffalo

University of Phoenix-Phoenix Campus
University of Rochester

2006 EMPLOYERS

Childhood Education, Criminal Justice
Social Work (2), Special Education-English
Art Therapy, Organizational Management
Biology-Pre-Pharmacy

Criminal Justice, Mechanical Engineering, Psychology,
Social Work (3)

Human Services (2)

Sociology

Social Sciences Interdisciplinary

Human Services-Management
Psychology

POSITIONS

ARC of Monroe County

Cerebral Palsy of Rochester

DePaul

Finger Lakes DDSO

Head Start

Hillside Children's Center

Jefferson Avenue Childhood Development Center
McDonald's

Monroe Plan

Rochester City School District

Rochester General Hospital

Society for the Protection & Care of Children (SPCC)
Strong Memorial Hospital

Strong Staffing

Toddlers Workshop

U.S. Navy

Wegmans

Williamson Middle School

Behavior Technician, Individual Support Specialist
Caregiver

Residential Care Assistant
Development Aide, Supervisor
Assistant Director
Sociotherapist

Head Infant Teacher

Manager

Claims Analyst

Teacher's Assistant (2)

Unit Technician Il

Social Worker

Patient Care Technician
Environmental Service Worker
Teacher's Assistant

Nuclear Power Machinist Mate
Pharmacy Technician
Teacher's Assistant



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences/Human Services Certificate

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 61 60 74 55
NUMBER RESPONDING TO SURVEY 29 49 58 41
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 14 31 31 17
NUMBER EMPLOYED FULL-TIME 8 13 19 18
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 6 3 3 4
NUMBER AVAILABLE FOR EMPLOYMENT 1 0 4 2
NUMBER OTHER* 0 2 1 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 7 1 4
*Includes those with undecided plans for employ or further ed i

Liberal Arts & Sciences/Human Services Certificate

This program is designed for students who are planning to continue their education at a four-year college in preparation

for a career primarily in the field of social work.
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TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - Science

2006 COLLEGES PROGRAMS

Rochester Institute of Technology Chemistry

St. John Fisher College Biology, Chemistry, Pharmacy (2)
SUNY Brockport Nursing

SUNY Geneseo Biology (2)

SUNY University at Buffalo
University of Rochester

Biotechnology, Chemistry
Physics - Astronomy

2006 EMPLOYERS POSITIONS

Avon Nursing Home Dietary Aide

Brinkman Precision, Inc. Machinist

IHOP Server

TES Environmental Air Sampling Technician
Wegmans Pharmacy Technician
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TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - Science

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 20 21 15 10
NUMBER RESPONDING TO SURVEY 12 16 7 6
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 10 12 4 4
NUMBER EMPLOYED FULL-TIME 0 3 0 1
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 1 1 2 0
NUMBER AVAILABLE FOR EMPLOYMENT 1 0 0 0
NUMBER OTHER* 0 0 1 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 3 0 2
*Includes those with undecided plans for employ or further ed

Liberal Arts & Sciences - Science

The program in the Liberal Arts & Sciences - Science provides the first two years of preparation for students who plan
to transfer and earn a baccalaureate degree in hiology, chemistry, environmental science, geosciences, physics, or another
career area such as medicine or pharmacy for which good science preparation is needed. The various concentrations
within this program identify course sequences that facilitate transfer to upper division colleges and universities.
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TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

2006 COLLEGES

PROGRAMS

Alfred University
American University

Bay Path College

Broome County Community College

Bryant & Stratton Business Institute-Rochester
California State University-Chico

California State University-Los Angeles
Campbell University

Clayton College and State University
Colorado Christian University

Columbia College

Columbia University in the City of New York
Continental College of Beauty and Barber Styling
Continental School of Beauty Culture
Cornell University

CUNY City College

Eckerd College

Elmira College

Erie Community College-City Campus

Erie Community College-South Campus
Fashion Institute of Technology

Finger Lakes Community College

Five Towns College

Franciscan University of Steubenville
Gannon University

Genesee Community College (2)

Geneva College

George Washington University

Isabella G Hart School of Practical Nursing
Ithaca College

Keuka College

Liberty University

Livingstone College

Loyola University Chicago
Medaille College

Mercyhurst College

Monroe Community College (30)

Morgan State University
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Veterinary Technology (2)

Public Communication, Landscape Architecture,
Acupuncture & Oriental Medicine

Legal Studies

Liberal Arts

Medical Assisting (2)

Childhood Education

Psychology

Sports Management, Fashion Merchandising
Political Science

(Not reported)

Physical Education

History-Pre-Medicine

Nail Tech-Esthetician

Cosmetology

Communications, Policy Analysis

Early Childhood Education

Environmental Studies

Education

Liberal Arts

Paramedicine

Merchandising

Business, Environmental Conservation, Nursing
Audio Recording Technology-Music, Business
Philosophy

Physician Assistant

Nursing

Communication Disorders

Communications

Nursing

Speech-Language Pathology

Early Childhood Education-Special Education, Elementary
Education, History

Communications

Biology

Criminal Justice

Business Administration (2), Business Management
Business Administration

Art, Biology, Biotechnology, Business Administration-
Accounting, Call Center Customer Service, Childhood
Education, Communications, Dental Hygiene, Early
Childhood Education, Fire Protection Technology, Geology,
Hospitality, Non-Matriculated (2), Nursing (6), Paralegal
Studies, Pre-Pharmacy, Radiologic Technology (2)
Elementary Education



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 1,034 1,104 1,043 903
NUMBER RESPONDING TO SURVEY 521 847 733 550
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 357 544 450 358
NUMBER EMPLOYED FULL-TIME 73 192 199 121
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 75 93 66 55
NUMBER AVAILABLE FOR EMPLOYMENT 7 n " 10
NUMBER OTHER * 9 7 4 6
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 12 150 45 131
*Includes those with undecided plans for employ or further ed

Liberal Arts & Sciences - General Studies

This program is designed for students seeking a large measure of flexibility in selecting courses consistent with their
individual needs and interests while simultaneously acquiring a general education foundation in the liberal arts and
sciences. Students uncertain about their long-term educational and career plans often find that the General Studies
program provides a valuable opportunity to explore and test their interests. Other students with special educational goals
relating to either immediate employment upon graduation or further study toward a baccalaureate degree often consider

this program to meet their needs.
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Liberal Arts & Sciences - General Studies

2006 COLLEGES

PROGRAMS

Nazareth College (28)

New York University

Niagara University

Northeastern lllinois University

Ohio State University

Paul Smith's College of Arts & Science

Philadelphia University

Queens College

Roberts Wesleyan College (7)

Rochester General Hospital School of Medical Technology
Rochester Institute of Technology (25)

Salem State College

Slippery Rock University of Pennsylvania

St James Mercy Hospital School of Radiologic Sciences
St John Fisher College (48)

SUNY Brockport (90)
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Art-Education, Biology, Business Commerce,
Communication Disorders, Early Childhood Education-
Social Sciences, English-Inclusive Education, English-
Language Arts, English-Special Education, English
Literature, History-Quad Inclusive Education, International
Studies, Italian, Music Therapy, Nursing (5), Psychology
(2), Psychology-Biology, Psychology-Elementary
Education-Special Education, Social Sciences, Social
Work (2), Sociology (3)

(Not reported)

Business Administration

Sociology-Communications

Geological Science

Culinary Arts

Architectural Engineering

Accounting-Finance

Organizational Management (5), Psychology (2)

Medical Technology

American Sign Language (ALS), Biology-Chemistry,
Biology-Pre-Optometry, Business, Business Management
(3), Criminal Justice, Diagnostic Medical Sonography,
Electrical Engineering Technology, Finance, Fine Arts
Studio, Hospitality & Service Management, Industrial
Engineering, International Business, Marketing (2),
Nutrition, Nutrition Management, Physician's Assistant
(2), Sonography, Ultrasound Technology (2)

Economics

Communications

Radiology

Accounting, Anthropology-English, Applied Information
Technology, Business, Business Administration, Business
Management (4), Childhood Education, Childhood
Education-Special Education (4), Communications,
Communications-Journalism, Early Childhood
Education-Special Education, Economics, Education,
Elementary Education-Special Education (2), English-
Communications-Journalism, History (2), International
Studies-Political Science, Management, Marketing-
Business Administration, Nursing (13), Psychology,
Psychology-Pre Law, Secondary Education-English (2),
Secondary Education-History, Sociology-Biology, Special
Education-Elementary Education-Spanish

Aquatic Ecology, Art-Education, Biology, Biology-Pre-
Med, Biology-Health Science, Broadcasting, Business-
Finance, Business-Marketing, Business Administration,
Business Communications, Business Management,
Chemistry (2), Communications (3), Communications-Art,
Criminal Justice-Political Science, Dance-Spanish, Early
Childhood Education (2), Early Childhood Education-Health
Science Education, Education, Math, Elementary



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

2006 COLLEGES

PROGRAMS

SUNY Brockport (90) (Continued)

SUNY Buffalo State College (7)

SUNY College at Old Westbury

SUNY College of Agriculture & Technology at Morrisville
SUNY College of Environmental Science & Forestry
SUNY Cortland (2)

SUNY Empire State College (7)

SUNY Fredonia (10)

SUNY Geneseo (26)

SUNY Health Science Center at Syracuse
SUNY New Paltz

SUNY Oneonta

SUNY Oswego (6)

SUNY Plattsburgh
SUNY Potsdam (3)
SUNY University at Albany (5)

SUNY University at Binghamton (2)
SUNY University at Buffalo (9)

Syracuse University (3)
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Education-African American Studies, Elementary
Education-English, Elementary Education-History,
Elementary Education-Nutrition, English (2), English-
Creative Writing, English-Education, English Literature (2),
Geology, Health Science (2), Health Science-Education
(2), History (6), International Business, International
Business-Spanish, Math, Nursing (3), Philosophy, Physical
Education (2), Physical Education-Health, Political
Science, Psychology (9), Recreation & Leisure Studies,
Secondary Education-English, Secondary Education-
English Literature, Secondary Education-History (3),
Secondary Education-Special Education, Social Work
(11), Sociology (3), Sociology-Criminal Justice, Spanish-
Psychology

Childhood Education-Special Education, Geology, Graphic
Design, Health & Wellness, Industrial Arts-Technical
Education, Secondary Education, Technical Education
Health Science

Gaming & Casino Management

Forestry, Landscape Architecture

Adolescent Education-English

Accounting, Community & Human Services, Education,
Historical Studies-Secondary Education, Management-
Economics, Philosophy-Religion, Secondary Education-
English

Business Administration, Criminal Justice, Environmental
Science, History, Molecular Genetics, Music Performance,
Psychology (3), Sound Recording Technology
Anthropology, Biology, Childhood Education-English,
Childhood Education-Special Education, Education,
Education-English, Elementary Education (2), Elementary
Education-Geography, Elementary Education-Special
Education-Sociology (2), Elementary Education-Special
Education-English, English (3), English Literature, Geology,
International Relations, International Relations-Political
Science (2), Political Science, Psychology (2), Sociology,
Spanish-International Relations

Medical Technology

Education-English

Music Industry

Business Administration, Biology (2), Broadcasting-Mass
Communications, Psychology, Technology Education-
Secondary Education

English

Chemistry, History-Psychology, Psychology

Earth & Atmospheric Sciences, Political Science (2),
Political Science-Pre-Law, Sociology

Philosophy-African Studies, Political Science
Biomedicine, Nursing (2), Philosophy, Political Science,
Social Work

Architecture, Nutrition, Political Science



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

2006 COLLEGES

PROGRAMS

Temple University (2)

Thomas Edison State College

United States Naval Academy

University of Colorado at Denver (2)
University of Delaware

University of Maryland-College Park
University of North Carolina at Greenshoro
University of Rochester (4)

University of South Florida

University of Tampa (2)

University of Vermont

University System of Maryland

Washington State University

Wayne-Finger Lakes BOCES School of Practical Nursing
Wellesley College

Wheaton College

Economics, Math

Environmental Science

Mechanical Engineering

Marketing, Medical Anthropology

Sports Management

Family Studies

Sports Medicine-Physical Therapy
Biology-American Sign Language (ASL), Clinical
Psychology, English- Philosophy, Psychology
Environmental Studies & Policy

Business Management, Criminal Justice
English

(Not reported)

Business

Nursing

English-Creative Writing

Christian Education & Ministry

2006 EMPLOYERS POSITIONS
ABVI Goodwill Team Member
Accu-Tax Ltd. Owner

ACM Medical Lab

Action Telephone

Adams Dish Network
ADP

ADT Security Services, Inc.
All Set To Go

American Eagle Qutfitters
Applebee's

ARC of Monroe County
Atria Assisted Living
Auntie Anne's Pretzels
Banana Republic

Barnes & Noble Booksellers
BAX Global

Baypath College

Bazil's Restaurant
Benucci's

Biaggi's Restaurant

Big M Supermarket

Bill Gray's

BJ's Wholesale Club

Bliss Shurfine Food Mart
Blockbuster Video

Blue Cross Arena
Bonefish Grill

Borders Books & Music
Boyar Restaurant
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Specimen Processor

Answering Service Operator

(Not reported)

District Manager

ADT Emergency Dispatch Operator
Hairstylist

Sales Associate (3)

Cook, Hostess, Server
Independent Support Specialist
Office Assistant

Customer Service Representative
Sales Associate

Sales Associate, Supervisor
Accountant

Junior Sales Associate

Host

Server

Server

Produce Clerk

Cook, Food Service Supervisor
Cart Retriever, Customer Service Representative, General
Laborer

Cashier

Shift Manager

Executive Assistant, Security Guard
Server

Sales Associate

Bartender



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

2006 EMPLOYERS POSITIONS
Brentland Woods Cook

Brighton Central School District Teacher's Assistant
Buckman's Car Wash Car Washer
Cabernet Café Server

Caffe Ladro Barista

Capizzo's Bartender

Care-A-Lot Childcare

Center for Disability Rights
Center for Disability Services (CDS)
Cerebral Palsy of Rochester
Charlotte Russe

Chase Bank

ChildTime

Churchville-Chili School District
Cingular Wireless

Citizens Bank

City of Rochester

Clarion Riverside Hotel
Columbia University
Commodore

Coolidge Grecian Gardens
CooperVision

Cordially Yours

Country Kitchen

Cracker Barrel

Crestwood Child Center

Crown Electric Supply

CvS

Dansville Four Square Church
Davane Associates
Delmonico's Italian Steak House
Delta Sonic

DePaul

DePaul Assisted Living
DePaul Cornerstone

Derick Monument

Dial America

Dick's Sporting Goods
Dinosaur BBQ

Distillery

Dorschel Automotive

Easy Games Electronic Boquet
Edgerton Floral Co.

Elderwood Healthcare at Crestwood
Elim Fellowship

EMA Design Automation, Inc.
English Designs

Eric Morono, DDS

ESL Federal Credit Union
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Childcare Worker
Personal Assistant
Teacher's Assistant
Residential Habilitator
Associate Manager
Bank Teller (2)
Teacher's Aid

Bus Driver

Sales Associate
Bank Teller
Firefighter

Night Manager
Laboratory Assistant
Packager Associate
Leasing Agent

Problem Resolver, Production Worker, Team Leader

Server

Server

Server

Childcare Worker

Sales Associate

Cashier

Assistant Pastor

Operations Manager

Server

Car Wash Technician, Detailer

Childcare Worker, Residential Counselor, Respite Worker

(2)

Community Living Assistant

Case Manager

Secretary

Telemarketer

Front End Supervisor, Sales Associate
Deliveryperson

Bartender

Business Development Associate
Sales Associate

Truck Driver

Certified Nursing Assistant (CNA)
Accounts Receivahle Clerk
Junior Accountant

Hair Salon Owner

Office Manager

Telephone Banker, Teller



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

2006 EMPLOYERS

POSITIONS

Ewakyu, Inc.

Excellus Blue Choice & Blue Shield
Fairport Ford

Fairview Lanes

Federal Express

First Niagara Bank

Fix Spindleman Brovitz & Goldman P.C.
Garaglio's

Garden Factory

Good Temps

Greece Central School District
Greece Olympia High School
Heritage Christian Services

Hess Express

Hicks & McCarthy

Highland Hospital

Hillside Children's Center

Hilton Animal Shelter

Hollywood Tans

Hollywood Tans

Home Depot

Hunter Air Force Base

Hyatt Regency

Hyatt's Graphic Supply
Ibero-American Action League
Independent Umpires Association
Institute for Community College Development (ICCD)
Institute for Research in the Social Sciences (IRSS)
Irondequoit Animal Hospital
Isaac Heating & Air Conditioning
J.P. Morgan Chase

Jemko Transport

JetBlue Airlines

Jewish Community Center
Jewish Family Services

Jewish Home of Rochester
Jitters Café

JoAnn Fabrics

JP Morgan Chase

JT's Drive-In Car Shop

Keenan's Restaurant

Kenneth R. Ronzo, DDS

Kessler Family LLC & CCDP
Kodak

Lakeside Child Development Center
LDA Life and Learning Services
Len Rugg's Office Furniture
Lifetime Assistance

Lifetime Health Medical Group
Lindburger's

Lisa's Hallmark

4

Cashier

Claims Processor

Auto Detailer

Customer Service Representative
Package Handler, Staff Member
Bank Teller

Paralegal

Manager

Nursery Staff Member

Medical Support Temp

Childcare Associate

Sports Coach

Residential Counselor

Assistant Manager

Hostess

Medical Secretary, Surgical Technician
Sociotherapist

Animal Shelter Worker

Area Corporate Supervisor

Sales Associate

Sales Associate

Army Ranger

Night Auditor

Assistant Manager

Tutor

Umpire

Administrative Assistant

Market Research Interviewer
Client Services Representative
Air Quality Technician
Registration Analyst

Forklift Operator

Customer Service Representative
Childcare Counselor

Independent Skills Trainer
Certified Nursing Assistant
Barista

Cashier

Registration Analyst

Auto Service Technician

Server

Office Assistant

Teacher's Assistant

Assembly Line Worker, Senior Buyer
Childcare Worker

Residential Habilitation Counselor
Sales Representative

Home Health Aide (2), Relief Counselor, Relief Worker
Site Manager

Server

Supervisor



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

2006 EMPLOYERS

POSITIONS

Market Research Partners
Mark's Pizzeria

Marriott

McDonald's

Mercyhurst College
Merrill-Tech

Michael E. Yeager Construction Co.
Monroe Community College
Monroe County

Monroe County Department of Health & Human Services
Monroe County Hall of Justice
Monroe County Sheriff's Office
Monroe Golf Club

Morris & Morris, Attorneys
Morris Wortman, M.D

Mt. Morris Dance Studio
Nazareth College

New York State

Nicolas H. Noyes Memorial Hospital
Nordstrom's

Nunda Auto Parts, Inc.

Oak Hill Country Club

Office Max

Old Navy

Olive Garden Restaurant
Omni Security

Optimation Technology, Inc.
Outback Steakhouse

PAETEC

Paris Heating & Cooling

Park Ridge Child Care Center
Park Ridge Hospital

Parsons Pipe Organ Builders
Partners and Napier

Party City

Pathway Houses of Rochester
Pelligrino's Deli Café

Penfield Racquetball Club
Penfield Veterinary Hospital
Perinton Vision Care

Perkin's Family Restaurant
PetSmart

Phillips Van Heusen

Pics Telecom

Piercing Pagoda

Pita Pit

Pomodoro Grill

Premier Locating

Pride & Joy Child Care
Primrose School of Lake Norman
Private Family
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Pre-Sales Representative
(Not reported)

Server

Cook, Shift Manager
Campus Security Officer
Lab Technician
Construction Worker
Assistant Professor, Childcare Provider, Student Aid
(Not reported)

Examiner

Senior Court Assistant
Deputy Jailer

Server

Legal Assistant
Receptionist

Dance Teacher

Librarian

Development Trainer
Secretary

Sales Associate
Administrative Assistant
Laborer

Lead Distribution Specialist
Sales Associate

Key Employee

Security Technician
Administrative Assistant
Server

Senior Account Manager
HVAC Specialist

Teacher's Aide

Licensed Practical Nurse (2), Surgical Scrub Technician
Woodworker

Manager of Employee Services
Cashier

Residential Counselor

Food Service Worker
Supervisor

Customer Service Representative
Receptionist

Cook, Server

Cashier

Sales Associate
Telemarketer

Key Jewelry Sales Associate
Hostess

Server

Field Supervisor

Daycare Teacher

Lead Preschool Teacher (2)
Childcare Worker



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

2006 EMPLOYERS POSITIONS
Radio Shack Sales Associate
Rauberdale Farms Farmer

Red Lobster Hostess

Regal Cinemas Usher
Restaurant 2 Vine Server

Ridge Road Fire District Firefighter

Rite-Aid

Roadhouse Grill

Rochester Airport Marriott
Rochester Business Alliance
Rochester City School District
Rochester Gas & Electric (RG&E)
Rochester General Hospital

Rochester Institute of Technology (RIT)
Rochester Museum & Science Center (RMSC)

Romano's Macaroni Grill

RP Fedder Corporation
Rural/Metro Medical Services
Sam's Club

Schlegel Corp.

Schoen Place Auto

Science Applications International Corp.
Self-Employed

Seneca Foods Co.

SEVideo

Shamrock Jack's Steak & Seafood
Sodexo

St. Ann Nursery Home

Star Headlight & Lantern Co.
Starbucks

Starry Nights Café

Steinbrenner Law Offices

Strong Memorial Hospital

SUNY Geneseo
SUNY Geneseo Campus Auxiliary Services
Sutherland Group

Sydor Optics

Syracuse University

T.C. Hooligan's

Target

TGIFriday's

The Monroe Plan for Medical Care
Therapeutic Massage & Body
Thomas Destefano DMD
Tinseltown Theatre

Tops Friendly Markets
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Cashier, Pharmacy Technician, Sales Assistant
Server

Guest Service Associate

Administrative Support Special

Paraprofessional, Parent Liaison, Security Guard
Customer Service Representative

Medical Technologist, Operating Room Secretary,
Special Procedures Technician, Specimen Management
Technician, Unit Technician Il

Clerk, Licensed Practical Nurse (2)

Customer Service Representative, Museum Visitors
Assistant

Bushoy

Air Filtration Specialist

Emergency Medical Technician (EMT-B)

Baker, Supervisor

Human Resources Manager

Car Salesperson

Conference Coordinator

Financial Advisor, In-Home Childcare Provider (2)
Cash & Credit Analyst

Administrative Assistant

Server

Maintenance Assistant

Kitchen Assistant

Electrical Technician

Shift Supervisor

Barista

Paralegal

Licensed Practical Nurse, Medical Secretary, Pharmacy
Technician

Student Aid

(Not reported)

Communications Training Representative, Technical
Support Specialist

Lens Inspector

Residence Hall Staff Member

Head Cook

Assistant Manager, Cashier, Front End Manager
Hostess, Server

Customer Service Representative

Nail Technician and Skin Care

Registered Dental Hygienist (RDH)

Usher

Clerk (2), Gas Station Attendant, Pharmacy Technician



TRANSFER CURRICULUM - A.S.

Liberal Arts & Sciences - General Studies

2006 EMPLOYERS

POSITIONS

Town of Henrietta

Town of Irondequoit

Town of Pittsford Community Library
Transcat Incorporated

U.S. Army National Guard

U.S. District Court

U.S. Navy

U.S. Postal Service

United Cerebral Palsy (UCP)

United Parcel Service (UPS)

United States Air Force

Unity Health System

University of California at Los Angeles (UCLA)
University of Rochester (U of R)

Uno Chicago Grill

Urban League of Rochester
Verizon Wireless

Vermont Pub & Brewery
Victoria's Secret
Wal-Mart

Walther Productions
Waste Management
Wegmans (26)

Wegmans Construction

Wegmans Warehouse

Wesley Medical Solutions

White Oak Landscaping & Irrigation
Wireless Expressions

Women Gynecology & Childbirth Associates

Yard of Ale
YMCA
Zale's Jewelry
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Laborer

Camp Counselor

Library Clerk

Accounts Payable Clerk

Reservist/Infantryman

Deputy Clerk

Aviation Mechanic, Corpsman, Nuclear Power Machinist
Mate

Postal Carrier

Residential Counselor

Inside Casual Driver

Airman, First Class

Care Assistant, Clerk, Patient Accounts Representative
Teacher

Clinical Technologist Il, Collector, Office Manager,
Photographic Technician, Secretary IV

Cook, Server

Program Coordinator

Sales Representative

Hostess

Sales Associate (2)

Photo Specialist, Sales Associate

Street Team Promoter

Customer Service Representative

Accountant, Baker, Cake Decorator, Cashier, Customer
Service Representative (6), Deli Clerk, Front End
Coordinator, Pharmacy Technician (3), Photo Lab
Technician, Quality Assurance Technician, Sales
Associate (2), Truck Driver, Video Department Clerk,
Warehouse Picker

Electrical Field Technician

General Laborer

Certified Nursing Assistant (CNA)

Landscape Designer

Retail Sales Manager

Administrative Assistant, Machine Key Operator,
Marketing Analyst

Bartender

Childcare Site Coordinator, Lifeguard, Teacher's Assistant
Sales Associate
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Performing Arts - Music

2006 COLLEGES PROGRAMS
Nazareth College Music Therapy
University of Southern California Music - Business
2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
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Performing Arts - Music

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 13 13 10 7
NUMBER RESPONDING TO SURVEY 3 9 9 5
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 2 6 8 4
NUMBER EMPLOYED FULL-TIME 0 2 1 0
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 0 0 1
NUMBER AVAILABLE FOR EMPLOYMENT 1 0 0 0
NUMBER OTHER * 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 3 0 0
*Includes those with undecided plans for employ or further ed

** Information not reported for reasons of confidentiality.

Performing Arts - Music

This program is designed for students who are planning to continue their education in music at a four-year college.
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Physical Education Studies

2006 COLLEGES PROGRAMS
Springfield College Movement & Sport Studies
SUNY Brockport Physical Education (4)
SUNY Cortland Physical Education
University of California-Los Angeles Kinesiology

2006 EMPLOYERS POSITIONS
Gananda-Walworth Physical Therapy & Village Fitness Personal Trainer

Peak Fitness Personal Trainer

Red Fedelle's Brook House Hostess/Banquet Server
Tops Friendly Markets Cashier
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Physical Education Studies

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 20 16 26 25
NUMBER RESPONDING TO SURVEY 8 1 19 19
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 8 9 18 18
NUMBER EMPLOYED FULL-TIME 0 1 1 1
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 0 0 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0
NUMBER OTHER * 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 6 2 5
*Includes those with undecided plans for employ or further ed i

Physical Education Studies

This program is designed to prepare students to transfer to a four-year college that offers majors in physical education,
physical studies, sports studies or a related area. Students may choose to specialize and seek a career in fitness, sport

rehabilitation, education, business, or other related opportunity.
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TRANSFER CURRICULUM - A.A.

Comparison Summary: Transfer Curriculum - A.A.

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 56 7 2 3
NUMBER RESPONDING TO SURVEY 22 7 2 3
RESPONSE RATE 39% 7 2 2
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 21 0 0 1
NUMBER EMPLOYED FULL-TIME 1 0 0 0
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 0 0 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 N.A. N.A. N.A.
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,

those with

t or further education.

decided plans for employ

N.A. - Information Not Available
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Liberal Arts & Sciences - Adolescence Eduation

2006 COLLEGES PROGRAMS

Nazareth College Spanish - Secondary Education

St. John Fisher College Secondary Education - Special Education

SUNY Brockport (4) English Literature, History (2), Spanish-Education
SUNY Geneseo History, History-Adolescent Education

2006 EMPLOYERS POSITIONS

(Not reported) (Not reported)
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Liberal Arts & Sciences - Adolescence Education

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 22 . . .
NUMBER RESPONDING TO SURVEY 8 . . .
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 8 . . .
NUMBER EMPLOYED FULL-TIME 0 . . .
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 . . .
NUMBER AVAILABLE FOR EMPLOYMENT 0 . . )
NUMBER OTHER* 0 . . .
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 4 ¢ °
*Includes those with undecided plans for employ or further ed

e - First degree awarded in 2006.

Liberal Arts & Sciences - Adolescence Education

This program is designed to support and encourage progress toward a baccalaureate degree in NYS teacher certification
for students interested in pursuing teaching as a career. The Liberal Arts & Sciences Adolescence Education degree is
specifically for students interested in teaching grade levels 7 through 12.

Preparing to become a teacher is an exciting and challenging endeavor. This course of study provides students with the
opportunity to experience the basic fundamentals of teaching in the classroom, while studying various integral aspects of
the profession. The course of study also provides students with a balance of coursework between completing Education
classes. General Education requirements, and pursuing courses within their students' selected academic major.

MCC students also have the opportunity to apply for membership into Pi Lambda Theta, the International Honor Society
and Professional Association in Education. MCC is the first community college in the nation invited to join this honor society.

52



TRANSFER CURRICULUM - A.A.

Liberal Arts & Sciences - Childhood Education

2006 COLLEGES PROGRAMS

Nazareth College (4) Education, History-Elementary Education, Inclusive
Education-Psychology, Special Education

St. John Fisher College Elementary Education

SUNY Brockport (3) Childhood Education-English, English, Health Science-
Childhood Education

SUNY Geneseo (2) Childhood Education-Special Education (2)

2006 EMPLOYERS POSITIONS

(Not reported) (Not reported)
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Liberal Arts & Sciences - Childhood Education

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 22 ° ° )
NUMBER RESPONDING TO SURVEY 10 ° ° )
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 10 . . °
NUMBER EMPLOYED FULL-TIME 0 ° ° )
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 ° ° )
NUMBER AVAILABLE FOR EMPLOYMENT 0 ° ° .
NUMBER OTHER* 0 ° ° )
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 ® ® .
*Includes those with undecided plans for employ or further ed

e - First degree awarded in 2006.

Liberal Arts & Sciences - Childhood Education

This program is designed to support and encourage progress toward a baccalaureate degree in NYS teacher certification
for students interested in pursuing teaching as a career. The Liberal Arts & Sciences Childhood Education degree is
specifically for students interested in teaching grades First through Sixth.

Preparing to become a teacher is an exciting and challenging endeavor. This course of study provides students with the
opportunity to experience the basic fundamentals of teaching in the classroom, while studying various integral aspects of
the profession. The course of study also provides students with a balance of coursework between completing Education
classes. General education requirements, and pursuing courses within the students' selected academic major.

MCC students also have the opportunity to apply for membership into Pi Lambda Theta, the International Honor Society
and Professional Association in Education. MCC is the first community college in the nation invited to join this honor society.
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Liberal Arts & Sciences - Early Childhood Education

2006 COLLEGES PROGRAMS

SUNY Geneseo Special Education - Childhood Education
SUNY Brockport Childhood Education

2006 EMPLOYERS POSITIONS

(Not reported) (Not reported)
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Liberal Arts & Sciences - Early Childhood Education

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 5 ° ° )
NUMBER RESPONDING TO SURVEY 2 ° ° )
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 2 . . °
NUMBER EMPLOYED FULL-TIME 0 ° ° )
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 ° ° )
NUMBER AVAILABLE FOR EMPLOYMENT 0 ° ° .
NUMBER OTHER* 0 ° ° )
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 ® ® .
*Includes those with undecided plans for employ or further ed

e - First degree awarded in 2006.

Liberal Arts & Sciences - Early Childhood Education

This program is designed to support and encourage progress toward a baccalaureate degree in NYS teacher certification
for students interested in pursuing teaching as a career. The Liberal Arts & Sciences Childhood Education degree is
specifically for students interested in teaching grade levels Birth through Second Grade.

Preparing to become a teacher is an exciting and challenging endeavor. This course of study provides students with the
opportunity to experience the basic fundamentals of teaching in the classroom, while studying various integral aspects of
the profession. The course of study also provides students with a balance of coursework between completing Education
classes. General education requirements, and pursuing courses within the students' selected academic major.

MCC students also have the opportunity to apply for membership into Pi Lambda Theta, the International Honor Society
and Professional Association in Education. MCC is the first community college in the nation invited to join this honor society.
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TRANSFER CURRICULUM - A.A.

Liberal Arts & Sciences - Humanities & Social Sciences

2006 COLLEGES PROGRAMS
SUNY Buffalo State College Technology Education
2006 EMPLOYERS POSITIONS

Private Family Nanny
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TRANSFER CURRICULUM - A.A.

Liberal Arts & Sciences - Humanities & Social Sciences

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 7 2 3
NUMBER RESPONDING TO SURVEY 7 2 3
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 7 2 2
NUMBER EMPLOYED FULL-TIME 0 0 1
NUMBER CONTINUING THEIR EDUCATION / EMPLOYED PART-TIME 0 0 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0
NUMBER OTHER * 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) N.A. N.A. 0
*Includes those with undecided plans for employ or further ed

Liberal Arts & Sciences - Humanities & Social Science

N.A. - Information Not Available

This program provides the ten SUNY General Education Knowledge and Skills area desirable for transferring to a SUNY

four-year college or university for a liberal arts major.

This degree typically interests students planning to transfer to a four-year college or university that offers a Bachelor of
Arts or Bachelor of Sciences degree in disciplines that are traditionally part of the Humanities or Social Sciences such as:
English, Philosophy, Anthropology, History, Political Science, Sociology, and Psychology.
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CAREER CURRICULUM - A.A.S.

Comparison Summary: Career Curriculum - A.A.S.

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 710 763 127 697
NUMBER RESPONDING TO SURVEY 331 561 520 438
RESPONSE RATE 47% 73% 72% 63%
TOTAL NUMBER EMPLOYED FULL-TIME 213 324 322 275

NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 189 (89%) | 267(82%) | 269(84%) | 229(83%)

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 39 124 97 83

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 63 74 67 52

NUMBER AVAILABLE FOR EMPLOYMENT 12 28 19 23

NUMBER OTHER* 4 9 15 5

NUMBER NON-RESPONDENTS WHO TRANSFERRED (L.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) 1 66 9 24
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CAREER CURRICULUM - A.A.S.

Accounting: General

2006 EMPLOYERS POSITIONS

AccounTemps

ARC of Monroe County
Citrix

Heritage Packing
Hufsmith & Associates
Larson Engineering
Monroe #1 BOCES
Paychex

State Farm Insurance

2006 COLLEGES

Accounting Assistant

Junior Financial Analyst
Purchasing Supplier
Administrative Assistant
Accounting Assistant
Accounting Specialist
Secretary

Accounts Receivable Specialist
Insurance Salesperson

PROGRAMS

SUNY Plattsburgh
St. John Fisher College
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CAREER CURRICULUM - A.A.S.

Accounting: General

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 25 22 19 32
NUMBER RESPONDING TO SURVEY 13 14 15 17
TOTAL EMPLOYED FULL-TIME 8 5 6 8
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 6 (75%) 5(100%) 5(83%) 6 (75%)
NUMBER REPORTING SALARIES 3 3 ] ]
MEDIAN SALARY $25,000 $26,000 $29,250 $27,000
$13,000 $25,000 $23,300 $25,000
SALARY RANGE to 27,040 to 27,000 to 48,000 to 35,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 0 2 3
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 2 6 3 2
NUMBER AVAILABLE FOR EMPLOYMENT 1 1 3 4
NUMBER OTHER* 1 1 1 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 3 0 3
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Accounting: General

The Associate in Applied Science degree in accounting provides students with a strong foundation in management
accounting principles, including cost accounting and taxation. Graduates are usually responsible for keeping records of
daily financial transactions, making journal entries, and creating balance sheets and reports. Advanced education combined
with experience enables individuals to move into more responsible positions such as accountants and auditors, and to
specialize in areas such as taxation, investments, costs, budgeting, or internal auditing.
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CAREER CURRICULUM - A.A.S.

Apprentice ‘Training: Machine ‘Trades

2006 EMPLOYERS POSITIONS

Liberty Pumps Machinist

Rochester Precision Optics Assembly Technician

2006 COLLEGES PROGRAMS

Rochester Institute of Technology Electrical/Mechanical Engineering Technology
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CAREER CURRICULUM - A.A.S.

Apprentice ‘Training: Machine ‘Trades

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 7 7 8 7

NUMBER RESPONDING TO SURVEY 4 4 7 7

TOTAL EMPLOYED FULL-TIME ) 4 4 5

NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 2(100%) 4(100%) 4(100%) 4(80%)

NUMBER REPORTING SALARIES 1 1 g g

MEDIAN SALARY N.A. N.A. $40,000 $36,000

$38,000 $33,000 $32,000

SALARY RANGE N.A. to 40,000 to 40,000 to 45,000

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 0 3 )

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 0 0 0

NUMBER AVAILABLE FOR EMPLOYMENT 1 0 0 0

NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /

PART-TIME STATUS UNKNOWN) 0 1 0 0

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Apprentice Training: Machine Trades

This Associate of Applied Science Degree program compliments apprentice training by adding theoretical learning in the
technologies to the applied learning received on the job. To be eligible for this program, students must be an apprentice or
journeyman in the machine trades under the auspices of an appropriate apprenticeship training program.
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CAREER CURRICULUM - A.A.S.

Automotive Technology

Heavy Equipment and Truck Mechanic

2006 EMPLOYERS POSITIONS
Comac Building Service
Gray Garage Auto Mechanic Technician

Hoselton Chevrolet

Main Automotive Service
McLouth Chevrolet
Mighty Undercare
Piehler Pontiac

2006 COLLEGES

Auto Service Technician
Automotive Technician
Automotive Technician
Auto Technician

PROGRAMS

(Not reported)
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CAREER CURRICULUM - A.A.S.

Automotive Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 20 26 23 23
NUMBER RESPONDING TO SURVEY 8 22 15 15
TOTAL EMPLOYED FULL-TIME 7 14 13 13
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 7(100%) 12 (86%) 13(100%) 11 (85%)
NUMBER REPORTING SALARIES 6 10 8 10
MEDIAN SALARY $22,500 $22,440 $25,000 $25,480
$13,000 $13,000 $14,000 $14,000
SALARY RANGE to 35,000 to 35,000 t0 50,000 to 40,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 6 ) 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 ) 0 1
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 2 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Automotive Technology

The Automotive Technology program combines on-the-job training with classroom instruction to prepare students for
careers as automotive technicians. As the automotive industry advances with sophisticated technology and responds to the
needs and demands of consumerism and legislation, employment opportunities are increasing for technicians; that is,
technicians who are more highly skilled than mechanics of the past. There are also opportunities in management for those
who are interested.
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CAREER CURRICULUM - A.A.S.

Biotechnology

2006 EMPLOYERS POSITIONS

Litron Laboratories Lab Assistant, Testing Technician
0CD Johnson & Johnson Quality Control Technologist

SPS Medical Supply Corp. Laboratory Technician
TGIFriday's Server

2006 COLLEGES PROGRAMS

Rochester Institute of Technology
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CAREER CURRICULUM - A.A.S.

Biotechnology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 8 9 9 8
NUMBER RESPONDING TO SURVEY 5 9 4 7
TOTAL EMPLOYED FULL-TIME ) 3 ) )
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 2(100%) 3(100%) 2(100%) 2(100%)
NUMBER REPORTING SALARIES 2 2 2 1
MEDIAN SALARY $33,925 $33,280 $30,000 $25,500
$25,850 $30,000
SALARY RANGE to 42,000 to 80,000 N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 4 ) 3
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 3 0 0 1
NUMBER AVAILABLE FOR EMPLOYMENT 0 ) 0 1
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 1 1
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Biotechnology

Biotechnology emphasizes the bioanalytical techniques and materials that are basic to the commercial
development of useful products from biological systems and microorganisms. This course of study is recommended for
students who wish to prepare for immediate employment in the field of biotechnology and have a strong interest in biology,
biochemistry, and applied genetics. Graduates of this program are typically employed in universities, pharmaceutical
companies, food processing industries, and a variety of industrial laboratories that engage in the research and development
of genetically engineered products.

68



CAREER CURRICULUM - A.A.S.

Business: Financial Services

2006 EMPLOYERS POSITIONS
Kelly Engineering Buyer
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Business: Financial Services

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES ) 4 9 9
NUMBER RESPONDING TO SURVEY 1 4 6 4
TOTAL EMPLOYED FULL-TIME 1 3 3 )
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 1(100%) 3(100%) 2(67%) 0(0%)
NUMBER REPORTING SALARIES 0 g 1 N.A.
MEDIAN SALARY N.A. $22,000 N.A. N.A.
$20,000
SALARY RANGE N.A. to 45,000 N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 1 1 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 0 ) 1
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 0 1
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Business: Financial Services

This program is designed to educate students in basic financial skills including accounting, economics, and business.
Students gain practical experience through the use of industry specific co-ops or internships. Financial services, real
estate, banking, brokerage, and insurance are some of the possible career opportunities.

Note: Students are no longer being admitted into this program.
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CAREER CURRICULUM - A.A.S.

Business Administration

2006 EMPLOYERS

POSITIONS

Commercial Success
Monroe Community College
Morris Wortman, M.D

Olive Garden Restaurant
State Farm Insurance
Sutherland Group

Receptionist

Clerk I, Receptionist
Receptionist

(Not reported)

Estimating Coordinator
Technical Support Operator

ViaHealth Billing Specialist
Wegmans Baker

Xerox Marketing Analyst
2006 COLLEGES PROGRAMS

Monroe Community College
Roberts Wesleyan College
Rochester Institute of Technology
SUNY University at Buffalo

SUNY Brockport

n

Medical Office Assisting
Organizational Management
Marketing

Theatre

Business Management



CAREER CURRICULUM - A.A.S.

Business Administration

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 25 36 7 o
NUMBER RESPONDING TO SURVEY 1 33 3 o
TOTAL EMPLOYED FULL-TIME 7 23 0 o
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 6 (86%) 4 (17%) N.A. o
NUMBER REPORTING SALARIES 3 2 N.A. o
MEDIAN SALARY $20,000 $17,160 N.A. o
$17,500 $13,520
SALARY RANGE t0 25,000 t0 20,800 N.A. .
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 2 4 2 o
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 2 3 1 o
NUMBER AVAILABLE FOR EMPLOYMENT 0 2 0 o
NUMBER OTHER* 0 1 0 o
NUMBER NON-RESPONDENTS WHO TRANSFERRED (L.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 0 .
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

* - First degree awarded in 2004.

Business Administration

This program develops the skills and knowledge needed by students who already manage their own business, are
contemplating starting their own business, or hold or plan to hold positions in business or marketing. To give students
the opportunity to choose a program based on knowledge or previous coursework, there are three options to explore: (1)
Entrepreneurship, for those who own their own business or plan to start their own business; (2) Management, for those
who plan to hold positions in existing firms; and (3) Marketing, for those preparing to work or currently working in many
areas in the field.
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CAREER CURRICULUM - A.A.S.

Civil Technology

2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Civil Technology

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 1 1 1 4
NUMBER RESPONDING TO SURVEY 0 1 y) y)
TOTAL EMPLOYED FULL-TIME N.A. 0 2 1
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD N.A. N.A. 2 (100%) 1(100%)

NUMBER REPORTING SALARIES N.A. N.A. 1 1

MEDIAN SALARY N.A. N.A. $35,000 N.A.

SALARY RANGE N.A. N.A. N.A. N.A.

NUMBER CONTINUING THEIR EDUCATION FULL-TIME N.A. 1 0 1

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME N.A. 0 0 0

NUMBER AVAILABLE FOR EMPLOYMENT N.A. 0 0 0

NUMBER OTHER* N.A. 0 0 0

NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) N.A. 0 0 0

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Civil Technology

This program is designed to educate students in the basics of design, construction, and operation of structures used by
people. From buildings to bridges, dams to drainage ditches, treatment plants to airport terminals, our Civil Technology
program prepares technicians for the increasingly complex part they’ll play in building and operating these structures for
society. MCC's program is broad in its course selection, providing studies on the technical level in the traditional main
divisions of civil engineering, structures and environmental control.

Note: Students are no longer being admitted into this program.
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CAREER CURRICULUM - A.A.S.

Computer Information Systems

2006 EMPLOYERS POSITIONS
Nothnagle Realtors Systems Administrator
Premier Staffing Assembly Worker

Strong Memorial Hospital
Symon Communications
Xerox

2006 COLLEGES

Clinical Technologist IV
Service Consultant
Software Test Technician

PROGRAMS

Rochester Institute of Technology
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CAREER CURRICULUM - A.A.S.

Computer Information Systems

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 8 31 23 52
NUMBER RESPONDING TO SURVEY 5 26 17 27
TOTAL EMPLOYED FULL-TIME 4 16 10 18
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 4(100%) 13 (81%) 9(90%) 13(72%)
NUMBER REPORTING SALARIES g 10 7 10
MEDIAN SALARY $45,000 $30,000 $35,000 $37,500
$32,500 $20,000 $23,000 $20,800
SALARY RANGE t0 48,000 to 55,000 t0 60,000 t0 50,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 8 4 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 1 ) 3
NUMBER AVAILABLE FOR EMPLOYMENT 0 1 1 5
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 2 0 2
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Computer Information Systems

The Associate in Applied Science degree in Computer Information Systems prepares students for a computing career
that requires on-the-job computer utilization. The program emphasizes applications programming and requires a moderate
level of mathematics, including statistics and college algebra.
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CAREER CURRICULUM - A.A.S.

Computer Systems ‘Technology

2006 EMPLOYERS

POSITIONS

Comp USA
Soyata Computers

2006 COLLEGES

Cashier
Network Technician

PROGRAMS

SUNY Brockport
Rochester Institute of Technology
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CAREER CURRICULUM - A.A.S.

Computer Systems Technology

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 9 9 21 25

NUMBER RESPONDING TO SURVEY 5 9 15 16

TOTAL EMPLOYED FULL-TIME 1 6 8 9

NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 1(100%) 5(83%) 5(63%) 7(78%)

NUMBER REPORTING SALARIES 1 5 g 5

MEDIAN SALARY N.A. $28,000 $30,000 $36,000

$11,700 $28,751 $25,000

SALARY RANGE N.A. to 50,000 to 37,440 to 55,000

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 3 0 4 3

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 1 0 )

NUMBER AVAILABLE FOR EMPLOYMENT 0 ) 3 )

NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /

PART-TIME STATUS UNKNOWN) 0 0 0 1

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Computer Systems Technology

The Computer Systems Technology A.A.S. degree program is tailored to meet the growing demand for individuals
with the diverse knowledge to maintain, service, evaluate and utilize increasingly sophisticated microprocessor and
minicomputer systems. In addition to a strong electronics curriculum, students take specialized courses in computer
technology. Students study the analysis and design of electronic circuits, computer logic, computer architecture, and the
fundamentals of computer programming. Specific training is provided in: electronic instrumentation, troubleshooting and
debugging techniques, computer peripherals, computer maintenance and fault diagnosis, and high-level and assembly
language programming.
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CAREER CURRICULUM - A.A.S.

Construction Technology

2006 EMPLOYERS

POSITIONS

Allstate Insurance

Burgess & Burgess Masonry Construction
Corneles Engineering

New York State Department of Transportation
Robinson Logging

Syracuse University

2006 COLLEGES

Claims Adjuster

Mason Laborer

Engineer

Transportation Construction Inspector Il
Operator

Referee

PROGRAMS

CUNY New York City Technical College

Monroe Community College

Rochester Institute of Technology

SUNY College of Environmental Science & Forestry
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CAREER CURRICULUM - A.A.S.

Construction Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 14 6 10 1
NUMBER RESPONDING TO SURVEY 8 ] 8 1
TOTAL EMPLOYED FULL-TIME 4 2 4 0
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 3(75%) 2(100%) 4(100%) N.A.
NUMBER REPORTING SALARIES g 1 g N.A.
MEDIAN SALARY $35,000 N.A. $42,000 N.A.
$30,000 $25,000
SALARY RANGE to 42,000 N.A. t0 55,000 N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 3 1 3 0
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 1 0 1
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 1 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 0 N.A.
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Construction Technology

All students entering the Construction Technology Department share a common curriculum in their first year. In their
second year, they may choose to focus their coursework on highways and structures, environmental, or construction
technology. Students are given sufficient familiarity with all specialities and the opportunity to specialize in a given area
where they may seek immediate employment and possibly certification.

Those who choose Construction Technology are part of a team responsible for the coordination and implementation
of a construction project. Some of the duties include cost estimating, project management, and project scheduling. This
specialization combines a knowledge of core courses such as structural design, concrete design, and surveying, and
expands on them to include their applications in the construction field.
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CAREER CURRICULUM - A.A.S.

Criminal Justice

2006 EMPLOYERS POSITIONS
Advantage Counseling Service Parent Aide

Center for Disability Services (CDS) Support Specialist

City of Rochester Police Department Police Officer

Monroe County Sheriff's Office Police Officer

Crowne Plaza Hotel Security Officer

Dunbar Armored, Inc. Armored Car Driver/Guard
Flower City Glass Glazier

Gander Mountain Sales Associate
Guardsmark Guard

Hill Publishing Secretary

Hollister Co. Model

K-Mart Loss Prevention Associate
Michael E. Yeager Construction Co. Construction Worker
Monroe County Sheriff's Office Deputy Sheriff (2)
Nazareth Elementary School Counselor

New York State Police Police Officer

Private Family Nanny

Rochester Police Department Police Officer

2006 COLLEGES PROGRAMS

Keuka College Criminal Justice for Police Officers
Rochester Institute of Technology Criminal Justice

SUNY Cortland Business - Economics
SUNY Brockport Criminal Justice (2), Criminal Justice-Political Science
SUNY Fredonia Criminal Justice

SUNY Geneseo English

SUNY University at Buffalo Sociology - Criminology
SUNY Empire State College Criminal Law

University of South Florida Criminal Justice
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CAREER CURRICULUM - A.A.S.

Criminal Justice

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 61 63 46 43
NUMBER RESPONDING TO SURVEY 29 36 31 28
TOTAL EMPLOYED FULL-TIME 19 19 9 14
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 15 (79%) 11 (58%) 5(56%) 9(64%)
NUMBER REPORTING SALARIES 13 10 5 7
MEDIAN SALARY $35,000 $31,750 $30,000 $29,000
$16,000 $18,000 $14,000 $22,800
SALARY RANGE to 72,500 t0 95,000 t0 61,000 to 60,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 6 12 16 8
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 4 4 5 3
NUMBER AVAILABLE FOR EMPLOYMENT 0 1 0 3
NUMBER OTHER* 0 0 1 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 10 0 3
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Criminal Justice

This program is designed to meet the community’s need for highly trained law enforcement professionals who have the
knowledge, skills, and attitude to respect the rights of both the crime victim and the law violator; to safeguard life and
property to maintain peace; and to protect the constitutional rights of all people. The Criminal Justice field offers men and
women a variety of challenging career opportunities in public and private service at the national, state, and local levels.
Twenty- and twenty-five year retirement programs in the field further multiply opportunities for the job entrant. Most law
enforcement agencies are Civil Service, with written examinations used as a basis for employment. Further, they have
stipulated physical and moral standards. For the college educated person, more opportunities are open for employment.
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CAREER CURRICULUM - A.A.S.

Dental Hygiene

2006 EMPLOYERS

POSITIONS

Aspen Dental

Calnon & Cilano, DDS
Dansville Dental Professionals
Dr. Reeves, DDS

Eric Hanson, DDS

Gentle Dental Care

Gerrard Difusco, DDS

Polise Dental Services
Randall Freeman, DDS

S. Guarnieri, DDS

Thomas Destefano, DMD
University of Rochester (U of R)
Wolff Family Dentistry

2006 COLLEGES

Dental Assistant, Dental Hygienist
Dental Hygienist

Dental Hygienist

Dental Hygienist

Dental Hygienist

Dental Hygienist

Dental Hygienist

Dental Hygienist

Registered Dental Hygienist
Registered Dental Hygienist
Registered Dental Hygienist
Dental Hygienist

Registered Dental Hygienist

PROGRAMS

(Not reported)
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CAREER CURRICULUM - A.A.S.

Dental Hygiene

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 27 29 27 35
NUMBER RESPONDING TO SURVEY 15 19 19 19
TOTAL EMPLOYED FULL-TIME 13 14 10 13
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 11 (85%) 14 (100%) 10 (100%) 12 (92%)
NUMBER REPORTING SALARIES 12 9 8 6
MEDIAN SALARY $41,000 $45,000 $33,500 $36,750
$26,000 $40,000 $30,000 $30,000
SALARY RANGE to0 52,000 to0 52,000 to 54,000 to 65,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 0 0 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 4 6 5
NUMBER AVAILABLE FOR EMPLOYMENT 1 0 1 0
NUMBER OTHER* 0 1 ) 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 0 1
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Dental Hygiene

The Dental Hygiene program prepares students for careers in preventive dentistry through clinical services and dental
health counseling. Working under the supervision of a dentist, the hygienist assists the dentist and the patientin providing
dental health information and performing preventative dental treatments. Graduates of the program often find employment
in private dental offices, clinics, and community health agencies.
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CAREER CURRICULUM - A.A.S.

Electrical Engineering Technology

2006 EMPLOYERS

POSITIONS

Alstom

Global Communications Solutions
Rochester Stamping, Inc.
Sprint/Nextel

2006 COLLEGES

Electrical Engineering Technician
Manufacturing Test Technician
Foreman

System Performance Engineer

PROGRAMS

Rochester Institute of Technology
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CAREER CURRICULUM - A.A.S.

Electrical Engineering Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 12 18 1 15
NUMBER RESPONDING TO SURVEY 5 15 9 1
TOTAL EMPLOYED FULL-TIME | | 7 8
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 3(75%) 4(100%) 6 (86%) 6 (75%)
NUMBER REPORTING SALARIES 3 3 6 3
MEDIAN SALARY $34,000 $47,000 $30,500 $34,000
$33,000 $25,000 $28,000 $30,000
SALARY RANGE to 43,000 to 60,000 t0 40,000 t0 36,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 9 1 3
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 1 0 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 1 0 0
NUMBER OTHER* 0 0 1 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 1 1 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Electrical Engineering Technology

The electronics curriculum is designed to provide technical depth and breadth, and general education in support of the
dynamic field of electronics. Students in this program spend over 400 classroom hours learning how to analyze and design a
wide variety of electronic circuits and systems. They also log over 500 hours of laboratory time in which they become
proficient in the use of industrial-grade equipment that includes: VOM, DVM, dual-trace storage oscilloscope, current
probe, logic probe, logic analyzer (7D01), spectrum analyzer, and signature analyzer.
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EMS: Paramedic

2006 EMPLOYERS

POSITIONS

Livingston County Emergency Medical Service (EMS)
Rural/Metro Medical Services

Advanced Life Support Technician
Paramedic

2006 COLLEGES PROGRAMS
Cayuga County Community College (Not reported)
SUNY Geneseo Biology

87



CAREER CURRICULUM - A.A.S.

EMS: Paramedic

YEAR OF GRADUATION

2006 2005 2004 2003

NUMBER RECEIVING DEGREES 8 6 3 1
NUMBER RESPONDING TO SURVEY 2 6 ) 1%%
TOTAL EMPLOYED FULL-TIME 0 ) 2 N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD N.A. 4(80%) 2 (100%) N.A.

NUMBER REPORTING SALARIES N.A. 3 1 N.A.

MEDIAN SALARY N.A. $35,000 N.A. N.A.

$30,000

SALARY RANGE N.A. to0 70,000 N.A. N.A.

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 1 0 N.A.

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 2 0 0 N.A.

NUMBER AVAILABLE FOR EMPLOYMENT 0 0 N.A. 0

NUMBER OTHER* 0 0 0 N.A.

NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) 0 0 0 N.A.

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.
EMS: Paramedic

This Associate in Applied Science degree is intended for those interested in preparing for the highest level of emergency
medical service care - the paramedic. The program includes classroom, hospital clinical hours and field internships. Upon
completion of the program, graduates are eligible to sit for the New York State Health Department certification examination.
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Fire Protection Technology

2006 EMPLOYERS POSITIONS
Colonial Belle Server

Fairport Fire Department Firefighter
2006 COLLEGES PROGRAMS

Monroe Community College Liberal Arts
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CAREER CURRICULUM - A.A.S.

Fire Protection Technology

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 20 24 24 15

NUMBER RESPONDING TO SURVEY 3 15 20 13

TOTAL EMPLOYED FULL-TIME 1 1 14 9

NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 1(100%) 9(81%) 8(57%) 9(100%)

NUMBER REPORTING SALARIES 0 8 8 7

MEDIAN SALARY N.A. $42,500 $41,100 $42,500

$20,000 $19,760 $21,000

SALARY RANGE N.A. t0 60,000 to 75,000 t0 70,000

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 3 ) 3

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 1 4 1

NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0

NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /

PART-TIME STATUS UNKNOWN) 0 6 0 1

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Fire Protection Technology

The Fire Protection Technology program is designed to explore the scientific techniques that may be applied to the
practice of fire protection, fire prevention, and fire extinguishment. The objective of the curriculum is to prepare students to
meet the challenges of our modern technological society. This challenge may appear in the form of hazardous chemicals
and processes, modern urban problems affecting our inner cities, or the ever demanding changes of a mechanical and
technological culture so complex as to produce an overwhelming array of fire hazards. Employment opportunities may be
found in both industry and commerce as fire protection specialists, industrial inspectors for both public and private
agencies or other diversified occupations, such as safety specialists or emergency medical technicians.
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CAREER CURRICULUM - A.A.S.

Health Information Technology

2006 EMPLOYERS POSITIONS

Independent Living for Seniors Data Technician Il

Lakeside Memorial Hospital Outpatient Coder

Strong Memorial Hospital Inpatient Coder, Medical Records Clerk I, Senior Medical
Record Coder

Unity Health System HIM Technician

USAirways Customer Service Representative

VA Medical Center Medical Records Technician

2006 COLLEGES PROGRAMS

Monroe Community College (Not reported)
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CAREER CURRICULUM - A.A.S.

Health Information Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 17 23 10 10
NUMBER RESPONDING TO SURVEY 11 14 9 7
TOTAL EMPLOYED FULL-TIME 7 7 7 5
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 7(100%) 7(100%) 7(100%) 5(100%)
NUMBER REPORTING SALARIES 5 7 6 3
MEDIAN SALARY $28,540 $29,000 $28,500 $28,000
$20,800 $22,800 $23,040 $22,800
SAEARGRANGE to 30,00 to 58,000 to 40,000 to 30,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 1 1 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME ) 4 0 0
NUMBER AVAILABLE FOR EMPLOYMENT ) ) 1 0
NUMBER OTHER* 0 0 1 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 1 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Health Information Technology

Health Information Technicians are professionals who are trained and skilled in the technical aspects of preparing,
analyzing, and preserving health information used for patient care, assessment of quality health care, and financial, legal
and research activities. Accredited technicians are employed in managerial or technical capacities in the health information
departments of hospitals, health clinics, and long term and other health care facilities.

92



CAREER CURRICULUM - A.A.S.

Heating, Ventilation & Air Conditioning Technology

2006 EMPLOYERS POSITIONS

Dave Feldman's Heating and Cooling Service Technician

Eagle Mountain Service Technician
Mayzon Corp. Maintenance Worker
McAlpin Industries Manufacturing Engineer
Piano Works Maintenance Technician
University of Rochester (U of R) Preventative Maintenance
Van Ernst Refrigeration Service Technician

2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Heating, Ventilation & Air Conditioning Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 19 14 8 12
NUMBER RESPONDING TO SURVEY 10 1 7 7
TOTAL EMPLOYED FULL-TIME 9 9 4 6
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 7(78%) 8(89%) 4(100%) 6(100%)
NUMBER REPORTING SALARIES 6 6 ] ]
MEDIAN SALARY $26,500 $31,000 $26,000 $38,000
$20,000 $22,800 $20,000 $20,000
SALARY RANGE to 60,000 to 40,000 t0 30,000 to 50,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 0 1 0
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 0 0 0
NUMBER AVAILABLE FOR EMPLOYMENT 1 1 y) 1
NUMBER OTHER* 0 1 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Heating, Ventilation & Air Conditioning Technology

This program prepares students for a career in the HVAC industry in such positions as field service technician,
construction field estimator, service representative, systems detailer/designer, and sales representative. Emphasis is
placed on the practical application of HVAC systems. This program also benefits people who are already employed in the
field and desire advancement.
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CAREER CURRICULUM - A.A.S.

Hospitality Management

2006 EMPLOYERS

POSITIONS

Calvin Klein

Carlson Wagonlit Travel

Compass Group

Del Monte Renaissance

E.J. DelMonte Corporation
Fratelli's Restaurant

Hampton Inn

Marriott Courtyard

Mukon's Express

National Income Life Insurance Co.
Promised Land Child Care Center
Residence Inn

Rochester Airport Marriott
Rochester Institute of Technology (RIT)
St. Ann's Community

Strathallan Hotel

Victoria's Secret

Walt Disney World

Wegmans

Wendy's

2006 COLLEGES

Sales Associate

Corporate Travel Consultant

Line Cook

Caterer

Reservations Sales Agent

Cook

Guest Server, Sales Manager
Front Desk Supervisor

Business Owner

Sales Representative

Kitchen Manager

Hotel Room Inspector

Guest Services Agent

Food Service Worker

Food Service Manager

Guest Service Agent

Sales Associate

Customer Service Representative
Accounting Office Clerk, Customer Service
Representative, Meal Coach Chef
Assistant Manager

PROGRAMS

Johnson & Wales University
Monroe Community College
Niagara University

Pennsylvania Culinary
Rochester Institute of Technology

SUNY Brockport
SUNY Oswego
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Food & Beverage Services, Culinary Arts
Nutrition

Recreational Management, Hotel & Restaurant
Management, Hospitality Management

Culinary Arts

Food Management, Hospitality Management (2),
Hospitality-Food Management (2), Hospitality
Communications-Business Management
Marketing



CAREER CURRICULUM - A.A.S.

Hospitality Management

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 54 48 53 45
NUMBER RESPONDING TO SURVEY 27 34 35 23
TOTAL EMPLOYED FULL-TIME 14 15 24 12
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 13(93%) 11 (78%) 14 (58%) 9(75%)
NUMBER REPORTING SALARIES 9 8 11 6
MEDIAN SALARY $20,000 $18,470 $21,000 $17,445
$12,000 $16,640 $15,000 $14,400
SALARY RANGE to 41,600 t0 43,000 to 30,000 t0 20,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 5 9 7 7
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 6 6 2 4
NUMBER AVAILABLE FOR EMPLOYMENT 1 1 ) 0
NUMBER OTHER* 1 3 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 6 2 2
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Hospitality Management

This program prepares students for a wide variety of career opportunities within the hospitality industry. Such career
choices include, but are not limited to: culinary arts, food service administration, supermarket management, health care and
nutrition, hotel technology, golf management, travel and tourism, and physical fitness technology.

The curriculum emphasizes a broad base of industry skills such as technical knowledge, communication and customer
relations skills, and creative problem-solving. Cooperative Education provides work-based experience to expand students'
learning opportunities.

Graduates of the Hospitality Management program often begin their careers as manager trainees or supervisors. With
experience, they qualify for such positions as Restaurant Manager, Caterer, Sous Chef, Front Office Manager, Convention
Sales Representatives, Meeting Planner, Tour Operator, Tourism Consultant, Gold Facilities Manager, and Manager of
Physical Fitness Facility, Health Club or Spa. Transfer and 2+2 programs are available in all areas.

Note: This program is made up of the formerly individual A.A.S. degree programs of Hotel Technology, Food Services Administration, and Travel & Tourism.

96



CAREER CURRICULUM - A.A.S.

Human Services

2006 EMPLOYERS

POSITIONS

East House Corporation

Heritage Christian Services

Hillside Children's Center

Hillside Work Scholarship Connection
Lifetime Assistance

New York State Insurance Fund

Rochester City School District

Town of Henrietta

Women Gynecology & Childbirth Associates

2006 COLLEGES

Counselor Il (CASAC-T)

Residential Counselor
Sociotherapist

Youth Advocate

Assisted Living Counselor

Medical Secretary

Parent Liaison, Teacher's Assistant
After School Counselor

Medical Secretary

PROGRAMS

Cazenovia College
Cornell University
SUNY Brockport
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Policy Analysis

Recreation & Leisure Management, Health Science, Social
Issues, Social Work



CAREER CURRICULUM - A.A.S.

Human Services

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 18 23 37 24
NUMBER RESPONDING TO SURVEY 12 21 27 17
TOTAL EMPLOYED FULL-TIME 8 12 12 9
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 8(100%) 10 (83%) 11 (92%) 7(78%)
NUMBER REPORTING SALARIES 7 6 7 5
MEDIAN SALARY $19,000 $25,500 $27,000 $24,000
$15,000 $16,000 $12,000 $17,000
SALARY RANGE to 28,000 t0 37,000 t0 32,000 to 30,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME ) 6 6 5
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME ) 1 5 )
NUMBER AVAILABLE FOR EMPLOYMENT 0 ) ) 1
NUMBER OTHER* 0 0 ) 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 1 1 1
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Human Services

This program prepares students for employmentin agencies, schools, and centers that value paraprofessionals who bring
to the job a combination of college course work and human services field experience. Human Services graduates assist
professionals in all kinds of positions where people help people. These include community and social welfare agencies,
mental health and social agencies, community organizations, habilitation and rehabilitation agencies, day care centers and
nursery schools, and geriatric services.
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Interior Design

2006 EMPLOYERS POSITIONS

CVS Pharmacy Technician
Pottery Barn Sales Associate
Sherwin Williams Interior Designer
Target Cashier

2006 COLLEGES PROGRAMS
Genesee Valley BOCES Nursing

New York School of Interior Design Interior Design
Rochester Institute of Technology Interior Design
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CAREER CURRICULUM - A.A.S.

Interior Design

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 23 13 28 19
NUMBER RESPONDING TO SURVEY 7 1 24 7
TOTAL EMPLOYED FULL-TIME 0 3 8 2
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD N.A. 1(33%) 5(63%) 2(100%)

NUMBER REPORTING SALARIES N.A. 1 2 2

MEDIAN SALARY N.A. N.A. $15,000 $17,125

SALARY RANGE N.A. N.A. N.A. N.A.

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 3 3 8 3

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 4 4 6 1

NUMBER AVAILABLE FOR EMPLOYMENT 0 1 1 1

NUMBER OTHER* 0 0 1 0

NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) 0 0 0 2

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Interior Design

This degree program prepares students to begin a career in interior design. Graduates of the program often choose to
pursue careers in design-related industries, furniture, and display design or sales. The home furnishings and commercial
retail sectors also provide unlimited opportunities.
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Manufacturing Technology

2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Manufacturing Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 3 17 13 ]
NUMBER RESPONDING TO SURVEY 1 9 10 ]
TOTAL EMPLOYED FULL-TIME 0 7 10 3
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD N.A. 6 (86%) 10 (100%) 3(100%)
NUMBER REPORTING SALARIES N.A. 6 8 2
MEDIAN SALARY N.A. $40,000 $37,750 $34,500
$27,000 $27,500
SALARY RANGE N.A. to 70,000 t0 52,500 N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 2 0 0
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 0 0 0
NUMBER AVAILABLE FOR EMPLOYMENT 1 0 0 1
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 2 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Manufacturing Technology

The Manufacturing Technology program exposes students to the vast field of manufacturing. The program covers areas
such as manufacturing processes, robotics, and design of equipment and factories. Using the computer to plan, develop and
implement ideas is a major focus of the program. Computer Integrated Manufacturing (CIM) concepts are presented and
practiced in hands-on laboratory courses. Students are often placed directly in positions as technicians in manufacturing,
process, plant and facilities engineering departments.
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Marketing

2006 EMPLOYERS POSITIONS
Wegmans Administrative Assistant
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Marketing

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 3 44 27 15
NUMBER RESPONDING TO SURVEY 1 31 15 10
TOTAL EMPLOYED FULL-TIME 1 22 7 5
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 0(0%) 13 (59%) 6 (86%) 4(80%)
NUMBER REPORTING SALARIES N.A. 5 5 g
MEDIAN SALARY N.A. $22,880 $32,000 $36,000
$13,520 $22,000 $25,000
SALARY RANGE N.A. to 41,000 to 45,000 t0 42,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 4 5 3
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 2 3 2
NUMBER AVAILABLE FOR EMPLOYMENT 0 3 0 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 4 1 1
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Marketing

The Marketing degree is specifically designed to provide the theories and applied skills needed to enter the job market
upon graduation. Job opportunities for graduates of the marketing program are available in all types of for-profit and non-
profit settings. Business firms and service organizations constantly look for individuals who can contribute to the goals of
satisfying consumer needs. Graduates have obtained positions as customer representatives, sales representatives,
manager trainees, managers, and customer service representatives. With advanced education and experience,
opportunities exist in sales advertising, sales promotion, market research, consumer analysis, retailing, distribution, market
planning, customer relations, and sales and marketing management.
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CAREER CURRICULUM - A.A.S.

Massage Therapy

2006 EMPLOYERS POSITIONS

Heritage Christian Services Direct Support Professional
Kohl's Customer Service Representative
Monroe #1 BOCES Paraeducator

Monroe Community College Assistant Professor
Self-Employed Massage Therapist

Sinbad's Mediterranean Cuisine Server

2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Massage Therapy

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 22 22 42 17
NUMBER RESPONDING TO SURVEY 10 17 28 1
TOTAL EMPLOYED FULL-TIME 5 7 12 4
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 1(20%) 1(13%) 4(33%) 1(25%)
NUMBER REPORTING SALARIES 2 1 1 1
MEDIAN SALARY $18,500 N.A. N.A. N.A.
$11,000
SALARY RANGE to 26,000 N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 2 4 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 4 5 9 5
NUMBER AVAILABLE FOR EMPLOYMENT 0 2 1 0
NUMBER OTHER* 1 0 2 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.
Massage Therapy

This two-year Fall entry program is designed to provide students with the education and experience to be a licensed
massage therapist in New York State. The curriculum includes extensive study in both western and oriental massage,
biological science, health education, and business. Once licensed, graduates can establish their own private practice as a
licensed massage therapist (LMT) or assume a staff position as an LMT in a health facility, resort, hotel, or health club.
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CAREER CURRICULUM - A.A.S.

Mechanical ‘Technology

2006 EMPLOYERS POSITIONS
Delta Sonic Sales Advisor |
Five Star Tool Co. Tool Grinder

Kelly Services

Leo J. Roth Corporation
Optimax

Valtech

2006 COLLEGES

Administrative Assistant
Corporate Salesperson
(Not reported)

Tool & Die Maker

PROGRAMS

Monroe Community College
Rochester Institute of Technology
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CAREER CURRICULUM - A.A.S.

Mechanical ‘Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 12 20 12 16
NUMBER RESPONDING TO SURVEY 8 18 6 9
TOTAL EMPLOYED FULL-TIME 5 10 3 4
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 5(100%) 6 (60%) 3(100%) 3(75%)
NUMBER REPORTING SALARIES 2 6 8 2
MEDIAN SALARY $49,500 $32,500 $27,500 $35,000
$43,000 $16,640 $20,000
SALARY RANGE to 56,000 to 45,000 t0 40,000 N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME ) 6 ) 5
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 ) 0 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0
NUMBER OTHER* 0 0 1 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 1 0 2
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Mechanical Technology

The Mechanical Technology program prepares students for challenging careers in mechanical design. The mechanical
designer of today requires knowledge in many areas including mechanical drafting, computer-aided drafting and design,
machine shop, robotics, and machine components. This program provides a thorough understanding of these concepts as
they apply to today’s high technology. In particular, the drafting and design courses emphasize the national standards for
drafting and geometric dimensioning and tolerancing.
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CAREER CURRICULUM - A.A.S.

Nursing

2006 EMPLOYERS

POSITIONS

Bethesda Hospital
Heritage Christian Services
Highland Hospital

Jewish Home of Rochester
New York State Dialysis
Park Ridge Dialysis

Park Ridge Hospital
Rochester General Hospital

St. Ann's Community

Strong Health

Strong Memorial Hospital
Thompson Health Hospital
Unity Health System

University of Rochester (U of R)
Wegmans Corporate

WellStar Cobb Hospital

2006 COLLEGES

Registered Nurse

Registered Nurse

Registered Nurse (10)

Registered Nurse

Registered Nurse (2)

Registered Nurse

Registered Nurse

Clinician | Registered Nurse (4), Labor & Delivery
Registered Nurse, Registered Nurse (12)

Nursing Care Coordinator, Registered Nurse
Registered Nurse

Emergency Room Staff Nurse, Registered Nurse (17)
Registered Nurse

Graduate Nurse, Registered Nurse (9)
Registered Nurse

Prevention Specialist

Registered Nurse

PROGRAMS

Monroe Community College
St. John Fisher College
SUNY Brockport

SUNY University at Buffalo
University of Rochester
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CAREER CURRICULUM - A.A.S.

Nursing

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 150 136 134 111
NUMBER RESPONDING TO SURVEY 69 99 102 75
TOTAL EMPLOYED FULL-TIME 63 85 89 66
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 63 (100%) 84 (99%) 88(99%) 66 (100%)
NUMBER REPORTING SALARIES 46 76 68 54
MEDIAN SALARY $41,600 $40,560 $37,105 $34,320
$35,000 $30,000 $18,000 $21,600
SALARY RANGE t0 60,000 to 65,000 t0 52,000 t0 60,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 3 4 )
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 6 8 7 6
NUMBER AVAILABLE FOR EMPLOYMENT 0 1 0 0
NUMBER OTHER* 0 ) ) 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 14 1 1
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Nursing

The Nursing program prepares qualified men and women for entry into professional nursing practice. Upon completion of
the program, graduates are eligible for admission to the licensing examination for Registered Professional Nursing (R.N.).
Graduates find themselves well prepared for and successful on these examinations: year after year, 96% to 99% of them
pass the licensing examination the first time they take it. Graduates of the program are employed in a variety of health care
settings in the Rochester area and in other parts of the country. Many graduates have completed or are working toward
higher degrees in nursing.
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CAREER CURRICULUM - A.A.S.

Office Technology

2006 EMPLOYERS POSITIONS
Adecco Staffing Temp Employee
Alzheimers Association Receptionist

Bed Bath & Beyond Sales Associate

City of Rochester Police Department Clerk 111

EMA Design Automation, Inc. Database Administrator
Home Depot Cashier

Rochester Business Alliance Customer Service Representative
Rochester Home Builders Associates Secretary

Strong Memorial Hospital Intake Coordinator
University of Rochester (U of R) Secretary lll

2006 COLLEGES PROGRAMS

Rochester Institute of Technology Multidisciplinary Studies
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CAREER CURRICULUM - A.A.S.

Office Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 21 19 13 29
NUMBER RESPONDING TO SURVEY 14 16 10 19
TOTAL EMPLOYED FULL-TIME 5 9 9 10
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 5(100%) 8(89%) 8(89%) 8(80%)
NUMBER REPORTING SALARIES 4 7 4 6
MEDIAN SALARY $25,980 $22,880 $25,000 $19,600
$23,000 $18,000 $23,000 $10,000
SALARY RANGE t0 29,000 to 28,500 to 47,000 to 30,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 ) 1 4
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 6 4 0 4
NUMBER AVAILABLE FOR EMPLOYMENT 3 0 0 1
NUMBER OTHER* 0 1 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (L., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 1 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Office Technology

The widespread use of automated equipment is changing the role of the secretary in the modern office. Today,
secretaries are frequently asked to combine word processing skills with such traditional tasks as typing, transcribing,
handling correspondence, scheduling appointments, and maintaining files. In some settings, secretaries may perform such
specialized work as drafting reports, researching and writing documents, bookkeeping, operating high tech equipment,
supervising other employees or managing other minor administrative tasks. MCC's Office Technology programs are
designed to provide students with the skills needed for employment in today’s high technology office environments and
in specific settings. Specialized courses combined with a foundation in communications give students the edge in the job
market after graduation. The two A.A.S. degree Office Technology options are Executive and Legal.

12



CAREER CURRICULUM - A.A.S.

Optical Systems Technology

2006 EMPLOYERS

POSITIONS

(Not reported)

2006 COLLEGES

(Not reported)

PROGRAMS

(Not reported)

13

(Not reported)



CAREER CURRICULUM - A.A.S.

Optical Systems Technology

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 1 9 ] ]
NUMBER RESPONDING TO SURVEY 0 7 2 2
TOTAL EMPLOYED FULL-TIME N.A. 2 2 1
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD N.A. 1(50%) 2(100%) 1(100%)

NUMBER REPORTING SALARIES N.A. 0 1 1

MEDIAN SALARY N.A. N.A. N.A. N.A.

SALARY RANGE N.A. N.A. N.A. N.A.

NUMBER CONTINUING THEIR EDUCATION FULL-TIME N.A. 2 0 1

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME N.A. 3 0 0

NUMBER AVAILABLE FOR EMPLOYMENT N.A. 0 0 0

NUMBER OTHER* N.A. 0 0 0

NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) N.A. 0 0 0

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Optical Systems Technology

The Optical Systems Technology curriculum offers a unique, comprehensive program which prepares graduates for work
in new, rapidly expanding technologies combining optics with electronics, mechanics, and photographic processes. Optical
system technicians work with scientists and engineers in research, development, design, production, quality control, test
and evaluation of optical components and systems as well as sales and service. Optical Technology is very important to
such activities as the space program, astronomy, laser applications, fiber optics, and the search for solar and other new
sources of energy.
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CAREER CURRICULUM - A.A.S.

Precision Machining

2006 EMPLOYERS POSITIONS

Kal Tool Machinist

Solmac CNC Machinist
CNC Machinist

Wordingham Technologies

2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Precision Machining

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 9 8 7 4
NUMBER RESPONDING TO SURVEY 3 8 4 2
TOTAL EMPLOYED FULL-TIME 3 ) 3 1
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 3(100%) 2(100%) 3(100%) 1(100%)
NUMBER REPORTING SALARIES g 2 g 0
MEDIAN SALARY $23,040 $36,440 $22,360 N.A.
$15,000 $20,800
SALARY RANGE to 25,000 N.A. to 24,000 N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 4 1 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 ) 0 0
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Precision Machining

This program is designed to prepare students for employment in the precision metal working industry. It provides the
academic course work, hands-on skills, and advanced manufacturing processes required by business. Graduates have a
working knowledge of advanced manufacturing techniques that make them more valuable to an employer. They are able
to enter or advance in such fields as mold making, machine building, tool making, die making, CNC machinist, or other
manufacturing areas. This program is offered in partnership with the Rochester Chapter of the National Tooling and
Machining Association.
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CAREER CURRICULUM - A.A.S.

Public Administration

2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Public Administration

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 1 2 . )
NUMBER RESPONDING TO SURVEY 0 0 . )
TOTAL EMPLOYED FULL-TIME N.A. 0 . .
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD N.A. N.A. . .
NUMBER REPORTING SALARIES N.A. N.A. . .
MEDIAN SALARY N.A. N.A. . .
SALARY RANGE N.A. N.A. . .
NUMBER CONTINUING THEIR EDUCATION FULL-TIME N.A. N.A. . .
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME N.A. N.A. . .
NUMBER AVAILABLE FOR EMPLOYMENT N.A. N.A. . .
NUMBER OTHER* N.A. N.A. . .
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) N.A. 2 . .

N.A. - Information Not Available.

* Includes those with undecided plans for employment or further ed. .

* - First degree awarded in 2005.

Public Administration

The Public Administration A.A.S. degree program is designed to prepare individuals to work in the public sector.
The program stresses the skills, knowledge, and attitudes needed to provide professional service required in public

administration, preparing students for careers in state, county, and municipal government or not-for-profit organizations.

Note: Students are no longer being admitted into this program.
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CAREER CURRICULUM - A.A.S.

Radiologic Technology

2006 EMPLOYERS

POSITIONS

Baptist Memorial Hospital Medical Center
Canandaigua Orthopedic

Duke University Hospital

Finger Lakes Health

IDE Imaging

Orthopaedic Associates of Rochester
Rochester General Hospital

Strong Memorial Hospital

Unity Health System

University Medical Imaging

Radiation Technology Staff Il

Radiologic Technologist

Radiologic Technician

Radiologic Technician

MRI Technologist

Radiologic Technologist

Radiologic Technologist (2)

MRI Technologist, Radiologic Technologist (3)
Radiologic Technologist

Radiologic Technologist

ViaHealth Radiologic Technologist
2006 COLLEGES PROGRAMS
(Not reported) (Not reported)
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CAREER CURRICULUM - A.A.S.

Radiologic Technology

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 40 27 27 26
NUMBER RESPONDING TO SURVEY 17 19 25 19
TOTAL EMPLOYED FULL-TIME 1 14 18 15
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 11 (100%) 14 (100%) 17 (94%) 14 (93%)
NUMBER REPORTING SALARIES 1 9 13 12
MEDIAN SALARY $40,000 $33,280 $34,000 $33,000
$26,000 $30,000 $30,000 $28,500
SALARY RANGE t0 55,000 | to $36,000 to 58,240 t0 50,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 1 3 3
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 5 3 4 1
NUMBER AVAILABLE FOR EMPLOYMENT 1 1 0 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (LE., FULL-TIME /
PART-TIME STATUS UNKNOWN) 0 0 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Radiologic Technology

Radiologic Technology/Diagnostic Radiographers use controlled radiant energy (x-rays) to produce anatomical images
on photographic x-ray film. The resulting radiograph is interpreted by a radiologist (specialized physician) and is used
to detect injury or disease. The objectives of this program are to prepare entry-level diagnostic radiographers who can
produce high quality radiographs, who can interact with patients in a caring manner, and who can accept the responsibility
of the profession and effectively carry out the tasks. Graduates are employed by area hospitals, health centers, clinics,
radiologists’ private offices, and industry.
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CAREER CURRICULUM - A.A.S.

Retail Business Management

2006 EMPLOYERS

POSITIONS

(Not reported)

2006 COLLEGES

(Not reported)

PROGRAMS

(Not reported)
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CAREER CURRICULUM - A.A.S.

Retail Business Management

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 1 ] 3 7
NUMBER RESPONDING TO SURVEY 0 ] 2 3
TOTAL EMPLOYED FULL-TIME N.A. ) ) 2
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD N.A. 0(0%) 2 (100%) 2(100%)

NUMBER REPORTING SALARIES N.A. N.A. 1 )

MEDIAN SALARY N.A. N.A. N.A. $16,000

SALARY RANGE N.A. N.A. N.A. N.A.

NUMBER CONTINUING THEIR EDUCATION FULL-TIME N.A. 0 0 0

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME N.A. 1 0 0

NUMBER AVAILABLE FOR EMPLOYMENT N.A. 1 0 0

NUMBER OTHER* N.A. 0 0 1

NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) N.A. 0 1 0

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Retail Business Management’

Retailers across the country indicate that their single biggest problem is finding and hiring qualified, competent, and
creative management personnel. The Retail Business Management program was designed to meet this need by
preparing students for a broad spectrum of careers in a variety of retail business settings. Employment opportunities for
Retail Business Management graduates are numerous. Specific job areas include: buying, store management, store
operations, sales and supervision, personnel, receiving and marketing, and office management.

Note: Students are no longer being admitted into this program.
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CAREER CURRICULUM - A.A.S.

Visual Communications Technology

2006 EMPLOYERS

POSITIONS

Clutter To Cash

Debbie Supply

Delphi

Extremely Hot Signs
FastSigns

Home Depot

Jamar Printing

Kinney Drugs

Klein Steel

McDonald's

Mobile Graphics

PCA International, LLC
Prestige Precision Products
Quality Vision International
Semrock

SUNY Brockport BASC
Telecomp

The Lodge at Woodcliff
Wade Market

Photographer

Cashier

Manifold Builder

Graphic Designer
Assistant Graphic Designer
Sales Associate

Mac Operator

Supervisor

Kasto Operator

Food Service Worker
Production Assistant
Portrait Photographer
Machinist

Clerical Assistant
Inspector

Student Manager
Telefundraiser

Banquet Chef

Customer Service Representative

Wegmans Customer Service Representative
World Wide News Manager

WXXI Operations Technician

2006 COLLEGES PROGRAMS

Arizona State University Architecture

Hallmark Institute of Photography Photography

Monroe Community College Business

New York Fire Academy Firefighter

Rochester Institute of Technology
St. John Fisher College
SUNY Brockport

SUNY Fredonia
SUNY Oneonta
SUNY Oswego
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Graphic Design (3), Graphic Arts
Communications

Communications, English-Communications,

Communications-Broadcasting
Public Relations

Mass Communications
Television Studies



CAREER CURRICULUM - A.A.S.

Visual Communications Technology

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 69 81 74 80

NUMBER RESPONDING TO SURVEY 27 58 44 53

TOTAL EMPLOYED FULL-TIME 9 1 18 25

NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 4 (44%) 6 (55%) 8 (44%) 14 (56%)

NUMBER REPORTING SALARIES 6 6 6 8

MEDIAN SALARY $11,250 $29,000 $22,000 $24,000

$7,000 $8,000 $14,400 $15,000

SALARY RANGE to 28,000 to 37,000 to 36,400 t0 40,000

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 8 33 14 17

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 9 9 9 7

NUMBER AVAILABLE FOR EMPLOYMENT 0 4 2 3

NUMBER OTHER* 1 0 1 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME /

PART-TIME STATUS UNKNOWN) 1 1 1 2

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.

Visual Communications Technology

The Visual Communications Technology program is designed as a specific career path for students interested in gaining
employment in fields such as graphic design and printing, or in professional training in photography, filmmaking, and video.
The Graphic Arts/Printing option provides students with a foundation in the design and production of graphics and the
operation of printing press equipment. The Photography/Television option covers visual principles, materials, equipment
and processes, audio production techniques, and electronic image creation.
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CAREER CURRICULUM - CERTIFICATE

Comparison Summary: Career Curriculum - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 161 196 167 169
NUMBER RESPONDING TO SURVEY 58 143 123 97
RESPONSE RATE 36% 73% 74% 57%
TOTAL NUMBER EMPLOYED FULL-TIME 36 88 74 61
NUMBER AND PERCENT OF TOTAL EMPLOYED IN FIELD 30(83%) 81(92%) 67 (91%) 53 (87%)

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 7 21 25 5

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 12 25 15 24

NUMBER AVAILABLE FOR EMPLOYMENT 2 7 7 5

NUMBER OTHER* 1 y) y) 2

NUMBER NON-RESPONDENTS WHO TRANSFERRED (FULL-TIME / PART-

TIME STATUS UNKNOWN) 1 39 1 1

N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed.
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CAREER CURRICULUM - CERTIFICATE

Automotive Technology - Certificate

2006 EMPLOYERS POSITIONS
D & D Automotive Mechanic
Monro Muffler Technician
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Automotive Technology - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 2 1 . )
NUMBER RESPONDING TO SURVEY 2 0 . )
TOTAL NUMBER EMPLOYED FULL-TIME 2 N.A. o o
NUMBER AND PERCENT OF TOTAL EMPLOYED 2 (100%) N.A. o o
NUMBER REPORTING SALARIES 0 N.A. o .
MEDIAN SALARY N.A. N.A. o .
SALARY RANGE N.A. N.A. o .
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 N.A. . .
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 N.A. . .
NUMBER AVAILABLE FOR EMPLOYMENT 0 N.A. . °
NUMBER OTHER* 0 N.A. . o
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 N.A. . .
« - First degree awarded in 2005.
N.A. - Information Not Available.
* Includes those with undecided plans for employ t or further ed. [

Automotive Technology - Certificate

The Automotive Technology - Certificate program is designed to meet the needs of students who want to enter the
workforce as soon as possible. This program combines on-the-job training with classroom instruction to prepare students
for careers as automotive technicians. As the automotive industry advances with sophisticated technology and responds to
the needs and demands of consumerism and legislation, employment opportunities are increasing for technicians.

128



CAREER CURRICULUM - CERTIFICATE

Corrections Administration - Certificate

2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Corrections Administration - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 0 1 0 0
NUMBER RESPONDING TO SURVEY N.A. 1%* N.A. N.A.
TOTAL NUMBER EMPLOYED FULL-TIME N.A. N.A. N.A. N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED N.A. N.A. N.A. NA.
NUMBER REPORTING SALARIES N.A. N.A. N.A. N.A.
MEDIAN SALARY N.A. N.A. N.A. N.A.
SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME N.A. N.A. N.A. N.A.
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME N.A. N.A. N.A. N.A.
NUMBER AVAILABLE FOR EMPLOYMENT N.A. N.A. N.A. N.A.
NUMBER OTHER* N.A. N.A. N.A. N.A.
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) N.A. N.A. N.A. N.A.
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

** Information not reported for reasons of confidentiality.

Corrections Administration - Certificate

The certificate program in Corrections Administration is offered for in-service officers, as well as students who wish to
enter the corrections field. The program is designed to provide students with a concentration of courses having a direct
relationship to correctional responsibilities.
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CAREER CURRICULUM - CERTIFICATE

Court Reporting - Certificate

2006 EMPLOYERS POSITIONS

Computer Reporting Court Reporter, Freelance Court Reporter
Executive Reporting Service Court Reporter, Freelance Court Reporter
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Court Reporting - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 5 5 0 1
NUMBER RESPONDING TO SURVEY 4 3 N.A. 1%*
TOTAL NUMBER EMPLOYED FULL-TIME 2 2 N.A. N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED 2(100%) 2(100%) N.A. NA.
NUMBER REPORTING SALARIES 1 1 N.A. N.A.
MEDIAN SALARY N.A. N.A. N.A. N.A.
SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 0 N.A. N.A.
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 2 1 N.A. N.A.
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 N.A. N.A.
NUMBER OTHER* 0 0 N.A. N.A.
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-

TIME STATUS UNKNOWN) 0 1 N.A. N.A.

* - First degree awarded in 2003.

N.A. - Information Not Available.

* Includes those with undecided plans for employment or further education.

** Information not reported for reasons of confidentiality.

Court Reporting - Certificate

This certificate program is designed to provide students with the education requirements necessary for application for
the New York State licensing examination for Certified Shorthand Reporter. Candidates for this examination must complete
three years full-time experience as a verbatim reporter, which may be accomplished by working as a freelance hearing
reporter. Prospective court reporters must also pass a civil service examination. The computer-aided transcription skills
developed in the program prepare students for employment as verbatim freelance hearing reporters, computer-aided
transcriptionists, or computer-aided transcription editors.
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Dental Assisting - Certificate

2006 EMPLOYERS POSITIONS
Hollister Co. Sales Associate
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Dental Assisting - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 10 9 12 10

NUMBER RESPONDING TO SURVEY 1 8 8 ]

TOTAL NUMBER EMPLOYED FULL-TIME 0 1 ] 3

NUMBER AND PERCENT OF TOTAL EMPLOYED 0(0%) 1(100%) 4(100%) 3(100%)

NUMBER REPORTING SALARIES N.A. 0 3 2

MEDIAN SALARY N.A. N.A. $25,000 $25,000

$21,260

SALARY RANGE N.A. N.A. to 25,250 N.A.

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 5 4 0

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 2 0 1

NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0

NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-

TIME STATUS UNKNOWN) 0 1 0 0

N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Dental Assisting - Certificate

This one-year dental assisting program prepares students for entry-level employment within the dental profession.
Students are taught to perform chairside assisting, related laboratory and office procedures, and all delegated functions
permitted by the State Education Department. The program is accredited by the Commission on Dental Accreditation of the
American Dental Association.
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CAREER CURRICULUM - CERTIFICATE

Early Childhood - Certificate

2006 EMPLOYERS POSITIONS
Elliott, Stern, & Calabrese, LLP Receptionist
Loving Touch Day Care Childcare Worker
2006 COLLEGES PROGRAMS
SUNY Empire State College Human Services
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CAREER CURRICULUM - CERTIFICATE

Early Childhood - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 5 7 n 8

NUMBER RESPONDING TO SURVEY y) 4 6 3

TOTAL NUMBER EMPLOYED FULL-TIME 2 3 2 1

NUMBER AND PERCENT OF TOTAL EMPLOYED 1(50%) 3(100%) 2(100%) 1(100%)

NUMBER REPORTING SALARIES N.A. 3 2 0

MEDIAN SALARY N.A. $17,000 $16,500 N.A.

$14,560

SALARY RANGE N.A. to 17,000 N.A. N.A.

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 1 3 0

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 0 0 2

NUMBER AVAILABLE FOR EMPLOYMENT 0 0 1 0

NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-

TIME STATUS UNKNOWN) 0 2 0 0

N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Early Childhood - Certificate

This one-year childhood education program provides training for those who work with young children in preschool and
pre-kindergarten settings of all kinds. Upon completion of the program, students are prepared to assume positions in child

care classrooms, as well as in home-based or center-based child care facilities.
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Emergency Medical Services - Certificate

2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Emergency Medical Services - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 0 1 1 2
NUMBER RESPONDING TO SURVEY N.A. 1%* N.A. 1%*
TOTAL NUMBER EMPLOYED FULL-TIME N.A. N.A. N.A. N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED N.A. N.A. N.A. N.A.
NUMBER REPORTING SALARIES N.A. N.A. N.A. N.A.
MEDIAN SALARY N.A. N.A. N.A. N.A.
SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME N.A. N.A. N.A. N.A.
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME N.A. N.A. N.A. N.A.
NUMBER AVAILABLE FOR EMPLOYMENT N.A. N.A. N.A. N.A.
NUMBER OTHER* N.A. N.A. N.A. N.A.
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) N.A. N.A. N.A. N.A.
N.A. - Information Not Available.
ludes those with undecided plans for employ or further ed i

Emergency Medical Services - Certificate

** Information not reported for reasons of confidentiality.

This certificate program is intended for students interested in preparing for entry in the emergency medical services
field. Itis also for students in the emergency medical services field who are expanding their knowledge and skills to better

prepare for advancement within the field or to complete the Paramedic Certificate or Associates Degree Program.
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Food Management - Certificate

2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)

139



CAREER CURRICULUM - CERTIFICATE

Food Management - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 1 0 2 0
NUMBER RESPONDING TO SURVEY 0 N.A. 2 N.A.
TOTAL NUMBER EMPLOYED FULL-TIME N.A. N.A. 2 N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED N.A. N.A. 2(100%) N.A.
NUMBER REPORTING SALARIES N.A. N.A. 0 N.A.
MEDIAN SALARY N.A. N.A. N.A. N.A.
SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME N.A. N.A. 0 N.A.
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME N.A. N.A. 0 N.A.
NUMBER AVAILABLE FOR EMPLOYMENT N.A. N.A. 0 N.A.
NUMBER OTHER* N.A. N.A. 0 N.A.
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) N.A. N.A. 0 N.A.
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Food Management - Certificate

The Food Service Management Certificate program is designed for the students who have sufficient work experience
in the production and service areas of the food industry and who would like to gain a deeper insight into food management
areas for job enrichment, promotional consideration, or possible future positions.

Note: This certificate program was formerly part of the Food Management/Production certificate program.
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CAREER CURRICULUM - CERTIFICATE

Food Production - Certificate

2006 EMPLOYERS POSITIONS

Bree's Childcare Service Childcare Provider

Wegmans Customer Service Representative
2006 COLLEGES PROGRAMS

Monroe Community College Early Childhood Education
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CAREER CURRICULUM - CERTIFICATE

Food Production - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 6 5 3 1
NUMBER RESPONDING TO SURVEY 2 4 2 1%*
TOTAL NUMBER EMPLOYED FULL-TIME 1 2 1 N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED 1(100%) 2(100%) 1(100%) N.A.
NUMBER REPORTING SALARIES 1 2 1 N.A.
MEDIAN SALARY N.A. $18,311 N.A. N.A.
SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 0 1 N.A.
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 2 0 N.A.
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 N.A.
NUMBER OTHER* 0 0 0 N.A.
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 0 0 N.A.
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

** Information not reported for reasons of confidentiality.

Food Production - Certificate

The Food Production Certificate program is for students who are primarily interested in a Food Service concentration
without the broad liberal arts background. Graduates of the Food Production Certificate program have established a basis
for a career in the food service industry, and are qualified for at least entry-level positions in any of the production or
service areas of the food industry including assistant cook, assistant salad or sandwich person, assistant food preparation
person, and in some cases, assistant night manager.

Note: This certificate program was formerly part of the Food Management/Production certificate program.
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CAREER CURRICULUM - CERTIFICATE

Heating, Ventilation & Air Conditioning - Certificate

2006 EMPLOYERS

POSITIONS

Anderson Water
Batavia Restaurant Supply

Crossfield Heating & Air Conditioning

Harris Communications
Hi-Qual Heating and Cooling
Isaac Heating & Air Conditioning

Kenron Industrial Air Conditioning

Leo J. Roth Corporation

2006 COLLEGES

Installer

Service Technician
Service Technician
Soldering Technician
HVAC Technician
Installation Technician
HVAC Technician
HVAC Technician

PROGRAMS

Monroe Community College
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CAREER CURRICULUM - CERTIFICATE

Heating, Ventilation & Air Conditioning - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 19 16 31 12
NUMBER RESPONDING TO SURVEY 10 13 24 7
TOTAL NUMBER EMPLOYED FULL-TIME 6 12 16 3
NUMBER AND PERCENT OF TOTAL EMPLOYED 6 (100%) 10 (83%) 12 (75%) 3 (100%)
NUMBER REPORTING SALARIES 5 9 5 2
MEDIAN SALARY $23,000 $30,000 $26,000 $39,000
$20,000 $20,800 $15,000
SALARY RANGE t0 27,200 t0 40,000 to 30,000 N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 1 3 0
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 2 0 1 1
NUMBER AVAILABLE FOR EMPLOYMENT 1 0 3 3
NUMBER OTHER* 0 0 1 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 1 0 0
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Heating, Ventilation & Air Conditioning - Certificate

The Heating, Ventilating, Air Conditioning certificate program is designed for both students who are seeking entry level
positions as preventative maintenance mechanics or installation/service technicians, and those currently employed in the

field of heating, ventilating, and air conditioning or related areas.
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CAREER CURRICULUM - CERTIFICATE

Hotel Management - Certificate

2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Hotel Management - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 1 . . .
NUMBER RESPONDING TO SURVEY 1 . . .
TOTAL NUMBER EMPLOYED FULL-TIME 0 . . )
NUMBER AND PERCENT OF TOTAL EMPLOYED 0 (0%) ° ° )
NUMBER REPORTING SALARIES N.A. o o .
MEDIAN SALARY N.A. o o .
SALARY RANGE N.A. . . .
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 ° ° °
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 ° ° °
NUMBER AVAILABLE FOR EMPLOYMENT 0 ° ° °
NUMBER OTHER* 1 ° ° °
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 ) ° °
« - First certificate awarded in 2006.
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Hotel Management - Certificate

This program is designed for students who are primarily interested in a hotel management concentration without the
broad liberal arts background. Graduates of this program have established a basis for a career in the hotel industry, and
are qualified for at least entry-level positions in this career field in the areas of front office, reservations, concierge,
housekeeping, and food and beverage within a hotel.
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CAREER CURRICULUM - CERTIFICATE

Human Services - Certificate

2006 EMPLOYERS POSITIONS
Holy Family School Teacher's Aide
Wolpoff and Abramson, LLP Office Assistant
2006 COLLEGES PROGRAMS

SUNY Brockport Social Work
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CAREER CURRICULUM - CERTIFICATE

Human Services - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 6 9 5 8
NUMBER RESPONDING TO SURVEY 3 9 4 6
TOTAL NUMBER EMPLOYED FULL-TIME 2 6 2 3
NUMBER AND PERCENT OF TOTAL EMPLOYED 1(50%) 6 (100%) 2(100%) 3(100%)
NUMBER REPORTING SALARIES 2 4 1 1
MEDIAN SALARY $15,860 $20,250 N.A. N.A.
$13,000 $15,000
SALARY RANGE to $18,720 t0 28,000 N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 1 1 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 1 0 2
NUMBER AVAILABLE FOR EMPLOYMENT 0 1 1 0
NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 0 0 0
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Human Services - Certificate

The certificate program in Human Services is designed for men and women who want to learn the skills and attitudes that
are needed for employment and for upgrading in human service positions, but who do not want to undertake the supporting
academic courses required for the college degree.
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CAREER CURRICULUM - CERTIFICATE

Interior Design - Certificate

2006 EMPLOYERS POSITIONS
Browncroft Interiors Interior Designer
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Interior Design - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 5 7 3 ]
NUMBER RESPONDING TO SURVEY 2 6 1 2
TOTAL NUMBER EMPLOYED FULL-TIME 0 2 0 0
NUMBER AND PERCENT OF TOTAL EMPLOYED 0 (0%) 2(']00%) N.A. N.A.
NUMBER REPORTING SALARIES N.A. 2 N.A. N.A.
MEDIAN SALARY N.A. $36,250 N.A. N.A.
SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 0 0 1
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 ] 1 0
NUMBER AVAILABLE FOR EMPLOYMENT 1 0 0 0
NUMBER OTHER* 0 0 0 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 0 0 0
N.A. - Information Not Available.
* Includes those with undecided plans for employment or further ed i

Interior Design - Certificate

The Interior Design Certificate is designed to provide the basic skills and knowledge required to enter the interior design
field as a design assistant. It also provides those working in the retail sector a deeper insight into other aspects of the field
while attaining the skills necessary to enter other areas of interior design.
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CAREER CURRICULUM - CERTIFICATE

Law Enforcement - Certificate

2006 EMPLOYERS POSITIONS
Wegmans Corporate Prevention Specialist
2006 COLLEGES PROGRAMS

La Salle University Digital Art
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CAREER CURRICULUM - CERTIFICATE

Law Enforcement - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 31 52 37 45

NUMBER RESPONDING TO SURVEY ) 29 26 25

TOTAL NUMBER EMPLOYED FULL-TIME 1 18 15 16

NUMBER AND PERCENT OF TOTAL EMPLOYED 1 (100%) 18(]00%) 14(93%) 16(100%)

NUMBER REPORTING SALARIES 1 15 10 16

MEDIAN SALARY N.A. $50,000 $50,000 $40,000

$25,000 $38,000 $24,000

SALARY RANGE N.A. | t060,000 | t070,000 |  to 60,000

NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 3 2 0

NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 8 9 9

NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 0

NUMBER OTHER* 0 0 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-

TIME STATUS UNKNOWN) 0 22 0 0

N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Law Enforcement - Certificate

This certificate program in law enforcement develops the knowledge, skills and abilities in the law, the process of the
criminal justice system, the scientific method of criminal investigation, applied psychology, report writing, interpersonal
communication skills, human interaction techniques, and the career specific physical and judgmental skills necessary for
law enforcement professionals.
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CAREER CURRICULUM - CERTIFICATE

Medical Transcription - Certificate

2006 EMPLOYERS POSITIONS

Ontario County Attorney

Rochester General Hospital Medical Transcriptionist
Strong Memorial Hospital Medical File Clerk

2006 COLLEGES PROGRAMS

Alfred University Health Information Technology
SUNY Brockport Childhood Education-English
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CAREER CURRICULUM - CERTIFICATE

Medical Transcription - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 5 6 0 3
NUMBER RESPONDING TO SURVEY 4 4 N.A. 2
TOTAL NUMBER EMPLOYED FULL-TIME 3 2 N.A. 1
NUMBER AND PERCENT OF TOTAL EMPLOYED 3(100%) 2(100%) N.A. 0(0%)
NUMBER REPORTING SALARIES 0 2 N.A. N.A.
MEDIAN SALARY N.A. $53,000 N.A. N.A.
SALARY RANGE N.A. N.A. N.A. e
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 1 N.A. 0
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 1 N.A. 1
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 N.A. 0
NUMBER OTHER* 0 0 N.A. 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 1 N.A. 0
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Medical Transcription - Certificate

This one year certificate program prepares students to function as professional medical transcriptionists. Students
receive a basic understanding of the language of medicine, advanced skills in word processing and technology, and
technical skills in transcription equipment and processes. Upon completion of the program, students are prepared
for careers in the medical transcription field including working in physicians offices, hospitality and outpatient clinics,
insurance companies, private dictation services, or as independent contractors.
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CAREER CURRICULUM - CERTIFICATE

Office Technology - Certificate

2006 EMPLOYERS POSITIONS
Strong Memorial Hospital Receptionist/Clerk
Target Sales Clerk

The Quatela Group Medical Receptionist
2006 COLLEGES PROGRAMS
Monroe Community College Nursing

155



CAREER CURRICULUM - CERTIFICATE

Office Technology - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 13 17 1 9
NUMBER RESPONDING TO SURVEY i 15 9 5
TOTAL NUMBER EMPLOYED FULL-TIME 2 10 7 2
NUMBER AND PERCENT OF TOTAL EMPLOYED 2 (100%) 8 (80%) 7 (100%) 2 (100%)
NUMBER REPORTING SALARIES 2 7 6 2
MEDIAN SALARY $20,020 $19,000 $19,600 $19,350
$17,000 $12,000 $15,000
SALARY RANGE to 27,040 to 27,000 to 28,000 N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 1 1 0
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 1 1 2
NUMBER AVAILABLE FOR EMPLOYMENT 0 3 0 0
NUMBER OTHER* 0 0 0 1
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 1 0 0
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Office Technology - Certificate

There are three different tracks for students in the Office Technology certificate program. The Clerk Typist track prepares
students for an entry-level office position involving routine and repetitive clerical tasks. The Medical Office Assistant track
is designed to provide students with a firm foundation for the medical office environment. The Information Processing track
is a highly intensive program designed to enhance existing computer software application skills.

156



CAREER CURRICULUM - CERTIFICATE

Optical Systems Technology - Certificate

2006 EMPLOYERS POSITIONS

Newport Corporation Technical Sales Associate

2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Optical Systems Technology - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003

NUMBER RECEIVING DEGREES 1 0 0 2
NUMBER RESPONDING TO SURVEY 1 N.A. N.A. 1*¥
TOTAL NUMBER EMPLOYED FULL-TIME 1 N.A. N.A. N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED 1(100%) N.A. N.A. N.A.

NUMBER REPORTING SALARIES 1 N.A. N.A. N.A.

MEDIAN SALARY N.A. N.A. N.A. N.A.

SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 N.A. N.A. N.A.
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 N.A. N.A. N.A.
NUMBER AVAILABLE FOR EMPLOYMENT 0 N.A. N.A. N.A.
NUMBER OTHER* 0 N.A. N.A. N.A.
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 N.A. N.A. N.A.

* )

I

Aopridor

N.A. - Information Not Available.

those witl

plans for employ

or further ed

** Information not reported for reasons of confidentiality.

Optical Systems Technology - Certificate

158

The Optical Technology Certificate Program prepares students to work in optical activities such as testing, quality
control, and production. It provides a background in optics using the eye as a detector, but notincorporating the peripheral
disciplines such as electronics and photography. This certificate program is designed for people working in the field or in an
allied field, who wish to add optics to their sphere of competence.



CAREER CURRICULUM - CERTIFICATE

Paralegal Studies - Certificate

2006 EMPLOYERS

POSITIONS

Agency Partners

Choice One Communications
Dewey Ballentine

Joseph Dinolfo, Attorney
Kenyon & Kenyon, LLP
Kodak

Re-Max Realty Corp.
Rochester City Court
Thomson-West

2006 COLLEGES

Paralegal

Provisioning Associate

Legal Assistant

Paralegal

Paralegal

Compensation Associate
Recruiter/Career Developer

Senior Court Office Assistant

Global Sourcing Management Specialist

PROGRAMS

Monroe Community College
CUNY John Jay College of Criminal Justice
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CAREER CURRICULUM - CERTIFICATE

Paralegal Studies - Certificate

YEAR OF GRADUATION

2006 2005 2004 2003
NUMBER RECEIVING DEGREES 21 17 13 17
NUMBER RESPONDING TO SURVEY 10 14 1 9
TOTAL NUMBER EMPLOYED FULL-TIME 8 8 5 7
NUMBER AND PERCENT OF TOTAL EMPLOYED 5(63%) 6 (75%) 4(80%) 7(100%)
NUMBER REPORTING SALARIES 2 6 4 4
MEDIAN SALARY $35,500 $28,750 $35,500 $30,000
$29,000 $21,000 $27,000 $14,500
SALARY RANGE t0 42,000 t0 40,000 to 80,000 t0 39,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 2 2 0
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 2 3 2 2
NUMBER AVAILABLE FOR EMPLOYMENT 0 1 1 0
NUMBER OTHER* 0 0 1 0

NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-

TIME STATUS UNKNOWN) 1 3 0 1
*Includes those with undecided plans for employ or further ed i

Paralegal Studies - Certificate

The Paralegal Studies Certificate program prepares students for entry-level employment as professional paralegals.
Professional level paralegals work under the supervision of a lawyer researching the law, investigating facts, preparing
drafts of legal documents, and working with clients. They are employed in almost all areas where law-related work is

performed, i.e., private law firms, government agencies, insurance companies and corporations.
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CAREER CURRICULUM - CERTIFICATE

Precision Tooling - Certificate

2006 EMPLOYERS POSITIONS

Best Buy Home Installation Electrician

G.W. Lisk CNC Machinist/Programmer

Nationwide Precision Products CNC Technician Apprentice

Peko Precision Tool Maker

Precise Tool Machine Operator

Qualtech CNC Setup Operator

Wegmans Warehouse Worker

2006 COLLEGES PROGRAMS

Monroe Community College Precision Machining (2), Applied Science
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CAREER CURRICULUM - CERTIFICATE

Precision Tooling - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 24 32 31 41
NUMBER RESPONDING TO SURVEY 8 24 23 27
TOTAL NUMBER EMPLOYED FULL-TIME 6 15 14 21
NUMBER AND PERCENT OF TOTAL EMPLOYED 5(83%) 15 (100%) 14 (100%) 16 (76%)
NUMBER REPORTING SALARIES 2 1 7 14
MEDIAN SALARY $19,000 $30,000 $35,000 $30,500
$18,000 $20,500 $22,000 $16,000
SALARY RANGE to 20,000 t0 40,000 to 85,000 t0 40,000
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 5 8 2
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 1 1 3
NUMBER AVAILABLE FOR EMPLOYMENT 0 2 0 1
NUMBER OTHER* 0 1 0 0
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 3 1 0
*Includes those with undecided plans for employ or further ed

Precision Tooling - Certificate

This certificate program is designed to prepare students for employment in the precision metal-working industry in
Monroe County and the Finger Lakes Region of New York State. Included in this certificate is the course work and hands-
on skills development necessary to enter apprenticeship programs in mold making, machine building, tool and die making, or
entry-level employment in other facets of the precision machining industry.
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CAREER CURRICULUM - CERTIFICATE

Small Business Management - Certificate

2006 EMPLOYERS POSITIONS
Lifetime Brands Sales Associate
2006 COLLEGES PROGRAMS

Monroe Community College Biology
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CAREER CURRICULUM - CERTIFICATE

Small Business Management - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 3 4 4 0
NUMBER RESPONDING TO SURVEY 1 3 4 N.A.
TOTAL NUMBER EMPLOYED FULL-TIME 0 3 4 N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED 0(0%) 2 (67%) 3(75%) N.A.
NUMBER REPORTING SALARIES N.A. 1 1 N.A.
MEDIAN SALARY N.A. N.A. N.A. N.A.
SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 1 0 0 N.A.
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 0 0 0 N.A.
NUMBER AVAILABLE FOR EMPLOYMENT 0 0 0 N.A.
NUMBER OTHER* 0 0 0 N.A.
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 1 0 N.A.
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Small Business Management - Certificate

Small Business Management is a certificate program designed to aid students already engaged in the operation of small
business units by providing basic knowledge in the fields of accounting, marketing, management, and economics.
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CAREER CURRICULUM - CERTIFICATE

'Telecommunications Services Technology - Certificate

2006 EMPLOYERS POSITIONS
(Not reported) (Not reported)
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

'Telecommunications Services Technology - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 0 1 2 1
NUMBER RESPONDING TO SURVEY N.A. 1¥%* 2 1%*
TOTAL NUMBER EMPLOYED FULL-TIME N.A. N.A. 1 N.A.
NUMBER AND PERCENT OF TOTAL EMPLOYED N.A. N.A. 1(100%) N.A.
NUMBER REPORTING SALARIES N.A. N.A. 0 N.A.
MEDIAN SALARY N.A. N.A. N.A. N.A.
SALARY RANGE N.A. N.A. N.A. N.A.
NUMBER CONTINUING THEIR EDUCATION FULL-TIME N.A. N.A. 0 N.A.
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME N.A. N.A. 0 N.A.
NUMBER AVAILABLE FOR EMPLOYMENT N.A. N.A. 1 N.A.
NUMBER OTHER* N.A. N.A. 0 N.A.
NUMBER NON-RESPONDENTS WHO TRANSFERRED (1.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) N.A. N.A. 0 N.A.
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Telecommunications Services Technology - Certificate

** Information not reported for reasons of confidentiality.

This certificate program is for students interested in preparing for entry in the telecommunications services technician
field. Upon completion of the program, students are qualified for entry-level jobs in the electronic telecommunications
industry and are skilled in the troubleshooting and maintenance of digital and microcomputer-based communications

systems.
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CAREER CURRICULUM - CERTIFICATE

Travel & Tourism - Certificate

2006 EMPLOYERS POSITIONS
Paradise Travel Travel Agent
2006 COLLEGES PROGRAMS

(Not reported) (Not reported)
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CAREER CURRICULUM - CERTIFICATE

Travel & Tourism - Certificate

YEAR OF GRADUATION
2006 2005 2004 2003
NUMBER RECEIVING DEGREES 3 . . .
NUMBER RESPONDING TO SURVEY 1 . . .
TOTAL NUMBER EMPLOYED FULL-TIME 0 . . )
NUMBER AND PERCENT OF TOTAL EMPLOYED 0 (0%) ° ° )
NUMBER REPORTING SALARIES N.A. o o .
MEDIAN SALARY N.A. o o .
SALARY RANGE N.A. . . .
NUMBER CONTINUING THEIR EDUCATION FULL-TIME 0 ° ° °
NUMBER EMPLOYED / CONTINUING THEIR EDUCATION PART-TIME 1 ° ° °
NUMBER AVAILABLE FOR EMPLOYMENT 0 ° ° °
NUMBER OTHER* 0 ° ° °
NUMBER NON-RESPONDENTS WHO TRANSFERRED (I.E., FULL-TIME / PART-
TIME STATUS UNKNOWN) 0 ) ° °
« - First certificate awarded in 2006.
N.A. - Information Not Available.
*Includes those with undecided plans for employ or further ed i

Travel & Tourism - Certificate

This program is designed for students who are primarily interested in a travel and tourism concentration without the
broad liberal arts background. Graduates of this program have established a basis for a career in the travel and tourism
industry, and are qualified for at least entry-level positions in tour companies, travel agencies, tourism bureaus, cruise lines,
car rental companies, and hotels.
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Brighton Campus
1000 East Henrietta Road
Rochester, NY 14623
(585) 292.2000

Damon City Campus
228 East Main Street
Rochester, NY 14604

(585) 262.1600

Public Safety Training Facility
1190 Scottsville Road
Rochester, NY 14624

(585) 753.3800

Applied Technologies Center
2485 West Henrietta Road
Rochester, NY 14623
(585) 292.3700

www.monroecc.edu





