Continuing the conversation:

Creafing an

INCLUSIVE

Environment
with Faculty and Staff

Faculty and staff, this is a conversation to learn and discuss how to work with
students who identify as LGBTQ. We don't know what we don't know. This is an
opportunity for all professionals to have the discussion with Professor Bethany
Gizzi. The questions and answers will help us help our students. Please join us.

Monday, December 9, 2019
12:00 p.m. - 1:00 p.m.
PRISM Multicultural Center, 1-108
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